University of Wisconsin-Whitewater

Curriculum Proposal Form #2

Change in Degree, Major, or Submajor

Effective Term:
 FORMDROPDOWN 



Type of Action:
 FORMDROPDOWN 

Degree:
 FORMDROPDOWN 

Program Title:
General Management


GPA Requirement for the Major/Submajor:
2.50
Sponsor(s):  
James W. Bronson


Department(s):
Management


College(s):
 FORMDROPDOWN 



Consultation took place:
 FORMCHECKBOX 

NA 
 FORMCHECKBOX 

Yes  (list departments and attach consultation sheet)

Departments:       
Proposal Information:  

(Procedures can be found at http://acadaff.uww.edu/Handbook/Procedures-Form2.htm)  

Total number of credit units in program:

Before change
24 units
After change
24 units


1. Exact description of request:

Add: MANGEMNT 320, Human Resource Management

         MANGEMNT 485, Small Business Consulting

To the list of Major Electives.

Delete: MANGEMNT 385, Managing the Small Business

From the list of Major Electives

From (as listed in catalog and on AR)

2.
SELECT 9 UNITS FROM THE COURSES AS FOLLOWS:


a.
ADVANCED QUANTITATIVE ANALYSIS (3 UNITS):



MANGEMNT 471 OR MANGEMNT 480 OR ECON 345 OR 3-UNIT (300 LEVEL



OR ABOVE) QUANTITATIVE COURSE AS APPROVED BY THE ADVISOR (A



STUDENT WHO HAS COMPLETED A CALCULUS COURSE MAY 



SUBSTITUTE A GENERAL MANAGEMENT ELECTIVE).


b.
GENERAL MANAGEMENT ELECTIVES (6 UNITS): MANGEMNT 310, 



MANGEMNT 385 OR MANGEMNT 387, MANGEMNT 410, MANGEMNT 486,



MANGEMNT 488, MANGEMNT 493, MANGEMNT 496 AND MANGEMNT 498



(INTERNSHPS STRONGLY ENCOURAGED).



NOTE: STUDENTS MAY TAKE MANGEMNT 385 OR MANGEMNT 387



UNDER THIS SECTION, BUT NOT BOTH.
To (to be listed in catalog and on AR)
2.
SELECT 9 UNITS FROM THE COURSES AS FOLLOWS:


c.
ADVANCED QUANTITATIVE ANALYSIS (3 UNITS):



MANGEMNT 471 OR MANGEMNT 480 OR ECON 345 OR 3-UNIT (300 LEVEL



OR ABOVE) QUANTITATIVE COURSE AS APPROVED BY THE ADVISOR (A



STUDENT WHO HAS COMPLETED A CALCULUS COURSE MAY



SUBSTITUTE A GENERAL MANAGEMENT ELECTIVE).


d.
GENERAL MANAGEMNT ELECTIVES (6 UNITS): MANGEMNT 310, 



MANGEMNT 320, MANGEMNT 387, MANGEMNT 410, MANGEMNT 485,



MANGEMNT 486, MANGEMNT 488, MANGEMNT 493, MANGEMNT 496 AND



MANGEMNT 498



(INTERNSHIPS STRONGLY ENCOURAGED).

2. Relationship to mission and strategic plan of institution, and/or college and department goals and objectives:

The Mission of the Management Department reads, in part: “Providing career-focused majors.”  Occasionally the General Management major needs to be changed to ensure that course offerings are providing a proper career focus as prescribed by the Department’s graduates, advisors, and faculty.

3. Rationale:

Senior surveys and consultations with the Major’s advisory board suggested that General Management students should receive more exposure to 1) experiential learning, and 2) application of management theory.  Human Resource Management and Small Business Consulting meet these criteria.  Senior surveys also suggested the need for a larger choice of elective courses.

4. Cost Implications:

MANGEMNT 320 is offered in multiple sections every semester.  MANGEMNT 485 is offered at lease once per academic year.  MANGEMNT 385 has not been offered on a regular basis.  The change in Major is not expected to increase, or decrease, the frequency of the offering of these courses.
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