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Statement of Philosophy

The University of Wisconsin-Whitewater is committed to fostering a multicultural community in which all students, faculty, and staff can learn and work.  We understand that cultural diversity is one of our greatest strengths.  All students, faculty, and staff are expected to develop cultural competency, which starts with a clear understanding of oneself and one’s multiple identities and extends to learning about the identities of others.  Ideally, the knowledge and insights we gain about ourselves, our affinity groups, and the affinity groups of others will better prepare us to interact genuinely and effectively with individuals and groups from diverse backgrounds and cultures.   Cultural competency includes communication skills and a willingness to accept and respectfully address the conflict that may arise as a normal part of existence in a pluralistic environment.  The campus is committed to providing assistance for all students, faculty and staff in enhancing knowledge and understanding of diversity and in fostering the skills and dispositions necessary to interact effectively with individuals and groups from different races, ethnicities, genders, sexual orientations, socio-economic classes, religions, abilities, and ages.

This emphasis on cultural competency and diversity augments our existing University Goals (2000), and is consistent with the draft Core Values, in particular the Core Value statement:  A commitment to develop a sense of community, a respect for diversity, and global perspectives.  The success of this development will be measured by our capacity to recognize and challenge institutional inequities and to constantly transform our environment to bring justice and equity to the forefront of all we do.

Under the umbrella of this philosophy is Plan 2008, Part II.  At UW-Whitewater, we have identified two primary goals.  The first goal involves continuing and enhancing efforts to recruit and to retain individuals of color in order to increase the number and percentages of students and employees of color on campus.   The second goal involves increasing curricular and co-curricular programs and services that highlight important aspects of diversity in order to make the campus a truly multicultural environment.  The first goal diversifies the student, staff, and faculty populations.  The second goal transforms the campus environment through the participation of all campus citizens in multicultural learning experiences.

While efforts to provide ethnic studies and specific support to individuals of color through targeted programs must and will continue, these efforts must be expanded to include support for members of the University community in all departments and programs.   This expansion and transformation must be done strategically to ensure respect for program integrity as well as individual and group cultural integrity.  We recognize that the development and maintenance of a multicultural University is a journey, not a final destination, so we are prepared to learn and grow as issues emerge. 

