University of Wisconsin-Whitewater

Curriculum Proposal Form #3

New Course

Effective Term:
 FORMDROPDOWN 



Subject Area - Course Number:
EDFOUND 214 
Cross-listing:
     
(See Note #1 below)

Course Title: (Limited to 65 characters)
Portfolio Development I
25-Character Abbreviation:  
Portfolio Development I


Sponsor(s):  
Tony Truog
Department(s):
Educational Foundations
College(s):
 FORMDROPDOWN 



Consultation took place:
 FORMCHECKBOX 

NA 
 FORMCHECKBOX 

Yes  (list departments and attach consultation sheet)

Departments:       


Programs Affected:
Education: Elementary, Secondary, & Special
Is paperwork complete for those programs? (Use "Form 2" for Catalog & Academic Report updates)

 FORMCHECKBOX 

NA 
 FORMCHECKBOX 

Yes
 FORMCHECKBOX 

will be at future meeting

Prerequisites:
None
Grade Basis:
 FORMCHECKBOX 

Conventional Letter
 FORMCHECKBOX 

S/NC or Pass/Fail
 

Course will be offered:
 FORMCHECKBOX 

Part of Load
 FORMCHECKBOX 

 Above Load 


 FORMCHECKBOX 

On Campus
 FORMCHECKBOX 

Off Campus - Location       

College:
 FORMDROPDOWN 

Dept/Area(s):
Educational Foundations
Instructor:
Robin Mello

Note: If the course is dual-listed, instructor must be a member of Grad Faculty.
Check if the Course is to Meet Any of the Following:

 FORMCHECKBOX 
  Computer Requirement
 FORMCHECKBOX 
  Writing Requirement


 FORMCHECKBOX 
  Diversity 
 FORMCHECKBOX 
  General Education Option:   FORMDROPDOWN 
   

Credit/Contact Hours: (per semester)

Total lab hours:
16
Total lecture hours: 
4
 

Number of credits:
1
Total contact hours:
16 

Can course be taken more than once for credit?  (Repeatability)  

 FORMCHECKBOX 
 No    FORMCHECKBOX 
 Yes          If "Yes", answer the following questions:

No of times in major:
3
No of credits in major: 
1
 

No of times in degree:
2
No of credits in degree:
      1 

Proposal Information: (Procedures can be found at http://acadaff.uww.edu/Handbook/Procedures-Form3.htm)

Course justification:


The DPI has determined new regulations for teacher licensure of teachers (PI34).  In response to these requirements, the COE now requires all student-teachers to have, as a requirement for graduation and licensure, a professional Portfolio that reflects the student's professional competencies and development.  The COE has established a three-phase portfolio development.  Phase 2 portfolio development is currently part of the COE's preprofessional curriculum.

The Department of Educational Foundations within the COE now offers an initial pre-professional curriculum euphemistically named "the preblock" that every student, aspiring to be an educator, must complete.  As a fundamental experience, it is both foundational to, and a prerequisite for, admission to any professional licensure program offered within the COE.  The group of courses that make up the 'preblock' include an initial field experience (Observationa and Participation) as well as courses in diversity (Education in a Pluralistic Society), and human development (Child Development and/or Educational Psychology).  Observation and Participation (O&P) also requires students to develop a preprofessional portfolio. This requirement partially meets the new PI34 licensure guideline--especially the section on human relations.

This system works well for those students who begin their student career at UWW.  However, it does not allow those students who transfer in with 'preblock' courses already completed or students who have been waived out of O&P due to experience in schools and with diverse learners--putting these students at a disadvantage when compared to the rest of their peers.  This course is designed to support students who are not part of the 'preblock' or do not enroll in O&P by assisting them in developing a preprofessional portfolio, allowing them equitable access to information that will assist them in pursuing a career in professional education.

Relationship to program assessment objectives:


The course is directly linked with meeting the objectives for those who transfer in or for some other reason have met the course requirements sans portfolio.  Because the portfolio is a requirement for progression toward licensure, the course is directly linked to meeting program requirements.

Budgetary impact:


The course will be offered during Winterim and Summer School so the impact will be through Continuing Education on a contingency basis.  This results in no impact upon the operating budgets during the regular academic year.  Consequently, the budgetary impact will be minimal.

Course description: 

This course provides a hybrid course format (online & face-to-face) for students who need to fulfill the preprofessional portfolio requirement for admission to professional education.  It is designed to assist students in developing a Phase 2 developmental preprofessional portfolio aligned with University of Wisconsin-Whitewater's College of Education (COE) conceptual framework and WisconsinDepartment of Public Instruction's (DPI) standards and assessment categories.  Students will also be instructed in development of the basic preprofessional requirements (philosophy statement, key/seminal artifacts, and reflective statement(s)).


Course requisites:  None


If dual listed, list graduate level requirements for the following:

NA

Course objectives and tentative course syllabus:


1.  Students will explore the underlying principles and theories of authentic assessment and successfully develop their own portfolio assessment tool.

2.  Students will develop their own philosophy of education connected to DPI's Wisconsin Teaching Standards and assessment categories.

3.  Students will compile development materials for a Phase 2 COE Protfolio including:  a philosophy statement, two key artifacts that show conceptual knowledge of child development/educational psychology and diversity/multiculturalism, and one reflective summative statement.

4.  Students will begin to develop a virtual version of their portfolio as COE technology and access become available.

5.  Students’ work within the course will be assessed using rubrics and other evaluative tools developed by COE faculty and staff committees and ad hoc groups.
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Portfolio Development I

SYLLABUS
Terms:  Winterim; Summer School

Room: TBA

Online:  WebCT(through UWW homepage)

Instructor:  Robin Mello, PhD

Office: 6053 WH

Office Hrs.: As posted or by appointment

Phone:  262.472.5425 Email: mailto:mellor@uww.edu
REQUIRED TEXTS

1.  Campbell, D., et al. (2001).  How to develop a professiona portfolio.  Boston:  Allyn & Bacon.

2.  Campbell, D., et al. (2000).  Portfolio and performance assessment in teacher education. Boston:  Allyn & Bacon.

3.  NCATE: http://www.ncate.org/
4.  International Society for Techn ology Education http://cnets.iste.org/
5.  DPI http://www.dpi.state.wi.us/
6.  DPI Standards:  http://www.dpistate.wi.us/dlsis/tel/standards.html
7.  SPI Stages:  http://www.dpistate.wi.us/dlsis/tel/stages.html
8.  COE Conceptual Framework:  http://academics.uww.edu/coe/admission/handbook/framework/htm
PURPOSES:

1.  To engage preservice teachers in the critical and reasoned consideration of the school and classroom that is the foundation for reflective teaching.

2.  To explore the underlying principles and theories of authentic assessment.

3.  To encourage students to develop their own philosophy of education connected to DPI's Wisconsin Teaching Standards and IHE-SCD assessment categories.

4.  To assist students in compiling a Phse 2 COE Portfolio including:  a philosophy statement, two key artifacts that show conceptual knowledge of child development/educational psychology and diversity/multiculturalism, and one reflective summative statement.

5.  To develop a virtual version of the preprofessional portfolio as COE technology and access become available.

DESCRIPTION

This course provides a format for students who need to fulfill the preprofessional portfolio requirement for admission to professional education.  It is designed to assist students in developing a Phase 2 developmental preprofessional portfolio aligned with University of Wisconsin Department of Public Instructions's (DPI) standards and assessment categories.  Students will also be instructed in development of the basic preprofessional requirements (philosophy statement, key/seminal artifacts, and reflective statement(s).

This course is offered on a pass/fail basis.  You are required to attend all class sessions.  Seminars are designed to assist you in developing a preprofessional portfolio along with beginning professional development goals.

Course topics will be explored through a variety of activities including examining portfolio assessment tools, discussion, collaborative group work, computer mediated learning experiences, reflective feedback, and portfolio review.  These experiences will assist participants in developing a preprofessional portfolio tool geared to the individual's developmental experience as a pre-service teacher.

This course focuses on the Wisconsin Standards for Teacher Development and Licensure (see http://www.dpi.state.wi.us/dlsis/tel/standards.html).  We will assess these standards through a portfolio development and review process.

ASSIGNMENTS:

Reading:  Teading will be discussed in online discussions.  You are responsible for four reading discussions within your group.

1)PORTFOLIO DEVELOPMENT


Pre-Professional Portfolio:  Students are responsible for developing a pre-professional potfolio.  We will have sessions in class on the process and more information will be available on the WebCT site as well.  The Portfolio will reflect your work and progress up to the time you apply for any professional education program within the COE.  This means you will be using work and information from all previous classes as well as life experience to satisfy the Wisconsin Teacher Standards.  You must pass the portfolio in order to pass the course.  No late portfolios accepted!!!  An acceptable Phase two portfolio is also a requirement for licensure.

2) Philosophy Statement:  Start by thinking about how people learn, what school is for, and what role education plays in society.  Remember there are no right or wrong answers to these questions.  This essay will eventually go into your portfolio.  You will get feedback from your instructor on the writing, but this assignment will be graded using the rubric provided.  Generally, your statement should include answers to most of the following:  How people learn best?  What is education?  What is school for?  How does learning happen?  What is the nature of knowledge?  What should be a teahcer's job be?  How you think you will teach and why you will teach that way.  Connections to DPI's WTS & Assessment Categories should also be addressed.  What should a student's job be?  How you treat students and why.  Your ideal classroom and goals in the future.

3)  Required Artifacts:  Discussed at length in class--each student will provide a minimum of two artifacts that represent their developmental knowledge in the areas of development/educational psychology and diversity/multicultural teaching.

4) Reflective/Connecting Statement:  Includes a description of the artifacts included in portfolio, standard(s) & assessment categories addressed, what each artifact demonstrates (KSD), what was learned, level of competency in relation to standard, and future goasl in relation to standards and values.

CALENDAR


	Class Meetings
	Activities

	Class 1
	Introduction to the Portfolio Process

Power Point presentations:  portfolio development; restructuring teacher certification

Look at examples successfully completed preprofessional portfolios

Plan & outline work for online sessions

Reading and Website Review

Discussion of developmental process

Online/Electornic techniques demonstrated

Exploration of DPI WTS & Assessment Categorties

Philosophy Statnements Due (On-line)

	Class 2
	Section A:  Check-in/Show & Tell

Development and Review of required artifacts

Review philosophy statements

Reflective statement due (on-line)

	Class 3
	Section B: completed

Review and assessment of reflective statements

Online reading discussions due (grads only)

Portfolio conferences

Portfolios assessed

Portfolios returned w/grade


University Policy:  The Universit of Wisconsin-Whitewater is dedicated to a safe, supportive and non-discriminatory learning environment.  It is the responsibility fo all undergraduates and graduate students to familiarize themselves with University policies regareding Special Accommodations, Misconduct, Religious Beliefs Accommodation, Discrimination and Absence for University Sponsored Events.  (For details please refer to the Undergraduate and Graduate Timetables; the "Rights and Responsibilities" section of the Undergraduate Bulletin; The Academic Requirements and POlicies and the Facilities and Services section of the Graduate Bulletin; and the "Student Academic Disciplinary Procedures" [UWS Chapter 14]; and the "Student Nonacademic Disciplinary Procedures [UWS Chapter 17]).
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