University of Wisconsin-Whitewater

Curriculum Proposal Form #4

Change in or Deletion of an Existing Course

Type of Action (check all that apply)

 FORMCHECKBOX 
  Course Deletion
 FORMCHECKBOX 
  Requisite Change

 FORMCHECKBOX 
  Course Revision
 FORMCHECKBOX 
  Repeatability Change

 FORMCHECKBOX 
  Description Change*
 FORMCHECKBOX 
  Diversity Option

 FORMCHECKBOX 
  Title Change
 FORMCHECKBOX 
  General Education Option

 FORMCHECKBOX 
  Number Change

area:   FORMDROPDOWN 

 FORMCHECKBOX 
  Contact Hour Change and or Credit Change
 FORMCHECKBOX 
  Computer Requirement

 FORMCHECKBOX 
  Grade Basis
 FORMCHECKBOX 
  Writing Requirement

 FORMCHECKBOX 
  Add Cross-listing
 FORMCHECKBOX 
  Other:       
      *  Use Form 5, if only a Description Change

Effective Term:   FORMDROPDOWN 

Current/Old Course Number:
EDUINDP 412/612    
Cross-listing:
     
New Course Number:
         
Cross-listing:
     
Current/Old Course Title: 
Verification of the Professional Development Plan
New Course Title:             
     
25-Character Abbreviation (if new title):       
Sponsor(s):       
Dr. Katy Heyning
Department(s): 
     
College(s):        
 FORMDROPDOWN 

List all programs that are affected by this change:


none
If programs are listed above, will this change affect the Catalog and Advising Reports for those programs?  If so, have Form 2's been submitted for each of those programs?  

(Form 2 is necessary to provide updates to the Catalog and Advising Reports)
 FORMCHECKBOX 
 NA  
 FORMCHECKBOX 
 Yes 
 FORMCHECKBOX 
 They will be submitted in the future

Proposal Information:  (Procedures can be found at http://acadaff.uww.edu/Handbook/Procedures-Form4.htm) 

I. Detailed explanation of changes (use FROM/TO format)

FROM: .5 – 1.0 credits at undergraduate and graduate levels
EDUINDP 412/612 Verification of the Professional Development Plan (.5 – 1 credit)

This .5 credit campus-based and on-line (50%) institute builds on prior

learning from the previous summer institutes by providing the final

verification process with Initial Team Members of the Initial Educator's

Professional Development Plan.

Prereq: EDUINDP 410/610 and EDUINDP 411/611

TO: 1 credit at undergraduate and graduate levels
EDUINDP 412/612 Verification of the Professional Development Plan (1 credit)

This 1 credit campus-based and on-line (50%) institute builds on prior

learning from the previous summer institutes by providing the final

verification process with Initial Team Members of the Initial Educator's

Professional Development Plan.

Prereq: EDUINDP 410/610 and EDUINDP 411/611

II. Justification for action

EDUINDP Verification of the Professional Development Plan is part of a 3 course sequence for educators seeking licensure renewal through the Professional Development Planning Process mandated by the Wisconsin Department of Public Instruction and PI.34.  The first two courses in the sequence are each designed as 1 credit courses.  
Based on the request of Provost Telfer and educators in the field, this proposal seeks to change 412/612 from a variable credit arrangement of .5 to 1.0 credits to 1 credit.  This change will allow educators to earn a total of 3 credits for involvement in the entire Institute course sequence vs. 2.5 credits and will then allow them to transfer these as graduate credits into the Graduate Certificate Program in Professional Development and use these credits to advance on most salary schedules in school districts which are based on 3 credit increments. 
III. Syllabus/outline (if course Revision)

Proposal Information: (Procedures can be found at http://acadaff.uww.edu/Handbook/Procedures-Form3.htm)

Course justification:  Beginning in August 2004, the standards for educator licensure in Wisconsin as outlined in PI 34 require the individual licensee (administrator, teacher, and pupil service providers) to develop a Professional Development Plan (PDP) during the Initial Educator Licensure Stage.    This institute will be part of a three part institute workshop series designed to help educators seek verification of the successful completion of their PDP’s .
Relationship to program assessment objectives:  Candidates in EDUINDP  412/612 – Verification of the Professional Development Plan will be able to:
1. Create a common vision of educator quality based on the guiding principles in PI34, specifically the knowledge, skills, and dispositions of the Wisconsin Educator Standards.

2. Use the Wisconsin Educator Standards as the basis to understand professional expectations.

3. Utilize professional learning communities to engage in dialogue about learning and accountability.

4. Use models and tolls of formal reflection to document and analyze patterns growth in one’s professional performance and one’s impact upon students, colleagues, and the greater community.

5. Demonstrate and perform the dispositions required for professional effectiveness.

Budgetary impact:  EDUINDP 412/612 will be funded by extension/outreach tuition revenue (salary, fringe, facility rental, etc.).


Course description  This one-credit campus-based and on-line (50%) institute builds on prior learning from the previous summer institutes by providing instruction and coaching on the required elements needed to verify the successful completion of the Professional Development Plan and select and work with Educator PDP Review Team Members.  
Course requisites:  Engage in hands-on participatory and individualized activities, e.g.,

If dual listed, list graduate level requirements for the following:

1. Content (e.g., What are additional presentation/project requirements?) 

In addition to the development of a PDP, graduate students will write a two-page reflection paper on a professional reading on research and/or practice related to their professional development goal(s).


2. Intensity (e.g., How are the processes and standards of evaluation different for graduates and undergraduates? ) 
The DPI PDP checklist will be used to evaluate the PDPs for all undergraduates and graduates. Graduates evaluation of literature reviews  will be conducted using Wisconsin Educator Standards rubrics. 
3. Self-Directed (e.g., How are research expectations differ for graduates and undergraduates?) 

Undergraduate expectations require only reflection, graduate level requires reflection and
connection between their own practices and research literature.

Course objectives and tentative course syllabus:
Objectives:

1. Write annual reviews of one’s progress toward the goal(s) on the Professional Development Plan.
2. Document the successful completion of the Professional Development Plan including:
a.   evidence of professional growth and student learning;
b.   reflection on professional growth related to Wisconsin Educator Standards; and

c.   present  3-5 pieces of evidence documenting educator growth and student learning outcomes.
Hands-on participatory and individualized activities:
· Team verification of Professional Development Plan using the criteria developed from DPI
· Small and large group reflection of the PDP process and learner outcomes
· Self and peer evaluation of the components of stages 3 and 4 of the PDP
· Individual on-line sessions to support educators who need plan revisions.
Syllabus:

Credit is awarded for successful participation in the day and one-half in class activities of this institute and the additional 4 hours of on-line work with the members of the PDP Review Team to seek feedback and verification of the successful completion of the PDP. 
Day One:   8 a.m.:  Simultaneous activities with initial educator and the initial educator teams

· Overview of requirement for stages 3-4 of PDP
· Measuring professional growth and linking to student learning outcomes
· Methods for measuring growth based on Wisconsin Educator Standards
· Small group presentations/narratives on student learning outcomes and related data for professional goals 
Day One:   1 p.m.:  Feedback to participants

· Share professional educator stage and requirements for PDP’s at this level
· Presentation of exemplary PDP
· Feedback and reflections from Initial Educator Teams on individual PDP using checklist
· Feedback and reflection from the initial educator on the institute’s support and guidance for PDP process.
Day 2: 8:00 a.m.

· Self and peer editing of Stages 3-4 of PDP using DPI checklist

· Presentations of individual PDPs
Day 2:  4 hours on line

· Work with PDP Review Team Members to verify successful completion of PDP.

Tests, assignments, and/or evaluations:

· Completed documentation of verification of initial educator PDP’s.
The University of Wisconsin-Whitewater is dedicated to a sage, supportive and non-discriminatory learning environment.  It is the responsibility of all undergraduate and graduate students to familiarize themselves with University policies regarding Special Accommodations,  Academic Misconduct, Religious Beliefs Accommodations Discrimination, and Absence for University Sponsored Events (for details please refer to the Schedule of Classes; the “Rights and Responsibilities” section of the Undergraduate Catalog; the Academic Requirements and Policies and the Facilities and Services sections of the Graduate Catalog; and the “Student Academic Disciplinary Procedures (UWS Chapter 14); and the “Students Nonacademic Disciplinary Procedures” (UWS Chapter 17). 
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