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Attach Audit and Review Evaluation Report from last review as Appendix  A.

Attach a list of any accreditation that the program has attained as Appendix  B. 

I.   Program Highlights/Initiatives 

A. Overview the current curriculum, including options available within the program (e.g., discussion of the different emphases). 

B.  List any special recognition that the program has received during the review period. 
C.  Highlight any new academic assessment initiatives you anticipate for the upcoming review period.

II.  Academic Assessment  

Attach the program’s AR(s) as Appendix C.

A.  Centrality

1. Describe the centrality of the program to the mission and strategic plan of the University of Wisconsin-Whitewater. 

2. Explain the relationship of the program to other programs at the University.

B.   Program Goals and Assessment 
1. Describe the current program goals and objectives, plus any stated mission for the program itself.  

2. Summarize the ways by which the curriculum contributes to fulfilling the stated goals and objectives for the program.  Explain gaps between  specific goal/ objectives and the curriculum. 

3. Summarize the assessment data gathered during the review period.  If it is helpful to include data     

            from pervious years for comparison purposes, then please do so.  (Use tables where necessary.)

4. Describe how the program contributes to meeting specific state and societal needs.   Describe how the program addresses diversity and global awareness issues.  

5. Explain any changes in goals, objectives, and/or curriculum that have occurred since the previous audit and review, indicating how the program has responded to the recommendations listed in the previous audit and review report.  Refer to Appendix A as necessary.

6. Discuss potential revisions to the curriculum (e.g., the development of new academic emphases, new courses, etc.) that you foresee over the next review period in view of projected trends in employment and the development of new technologies, etc.  

C.  Assessment of Student Learning/Outcomes 

1. State performance objectives, specifying what subject matter, cognitive development, and skills the students will demonstrate upon completion of the program.

2. Describe the data collection techniques used to determine how the program has been successful in achieving the desired performance objectives.

3. Summarize the assessment data gathered during the review period.  If it is helpful to include data     

             from previous years for comparison purposes, then please do so.  (Use tables where necessary.)

4. Explain how individual courses are related to the student performance objectives. 

5. Discuss potential revisions to the curriculum (e.g., the development of new academic emphases, new courses, etc.) that you foresee over the next review period based on results of assessment of performance objectives. 

C.  List any dual-level courses and indicate how course content, pedagogical processes, assignments, etc., that create different educational experiences for graduate and undergraduate students.
(Attach a list linking courses to assessment objectives as Appendix D.   Attach a list of any dual-listed courses delineating graduate expectations as Appendix D1.)
D.  Program Improvement Resulting from Assessment Efforts
1.  Highlight some of the important changes to the curriculum, the assessment objectives, and/or the data collection techniques/processes that have occurred during the review period.  Make sure to link the changes to the data collected during the review period.

2.  Indicate how the program has responded to recommendations relevant to assessment of students’ learning from the most recent Audit and Review Evaluation Report.

E.  Information Shared with Constituencies:  Discuss how the assessment information has been shared with important constituencies, including students, staff, advisory boards, etc.  In particular, indicate systematic efforts—e.g., regularly scheduled orientation meetings, departmental newsletters, etc.

III.  Enrollment 
A.  Trend Data:  Respond to the following trend data for the program:

1.  Number of students enrolled each fall for each of the past five years.  (Data provided from the University’s fact book.)

2.  Number of degrees granted each year for the past five years.  (Data provided from the University’s fact book.)

3.  Average number of total credits completed by those earning degrees for each year for each of the past five years if the program is an undergraduate major.  (Data provided from the University’s fact book.)  

4.  Student placement information.  (Data to be provided by the department/program.)

(Attach trend data from the University’s Fact Book as Appendix E.)

A. Demand for Graduates:   Identify career opportunities available for graduates of the program.  Placement statistics to be considered may include:

1. Acceptance into graduate programs and employment.

2. Employment projections by the Bureau of Labor Statistics and/or state agencies; and/or

3. Other indicators of employment trends.

      4.   If it is appropriate, differentiate in the data  between those graduates seeking full-time employment upon graduation and those graduates of the program who are already employed and may be seeking career enrichment opportunities, promotions, new job responsibilities, etc., upon the attainment of the degree 

B. Accreditation


1. Identify the role of program accreditation for employment of graduates or program continuation. 

2. If accreditation is not required for graduates’ employment or program continuation, but provides a competitive edge for the program, provide a brief explanation of the advantages of holding this accreditation. 

C. Location Advantage:  Explain any advantages or disadvantages the program has due to the location of the University of Wisconsin-Whitewater and its access to opportunities and resources in the region. 

D. Comparative Advantage

1. Identify any unique features that set the program apart from other competing programs in the UW System or other colleges or universities in Wisconsin, and/or elements that contribute to the program having a competitive edge.  Factors to discuss may include:


a.  The program’s content or special emphases;


b.  Its focus on a specific population;


c.  The expertise of the faculty and staff in specific areas; 


d.  The availability of practicum or internship experiences; and/or 


e.  The lack of duplication of the program at other institutions in the University of Wisconsin System.

E. Community Impact

1. Discuss the impact that the program has on the community and/or region.  Factors to discuss may include: 

a. The involvement of students and/or faculty in the region; 

b.    The utilization of the program by consumers (i.e., performances and/or services); and/or

c.    Support by regional constituencies.

IV.  Resource Availability and Development

Include a table summarizing specific faculty and staff contributions in teaching, research, and service as applicable as Appendix F. (On a chart, Include names, bibliographic information for publications and creative activities, listing of service contributions, etc.  Include a 1-2 page vita of graduate faculty who teach in the program.) 

A.  Faculty and Staff Characteristics
1.  Discuss the characteristics of the faculty and staff responsible for the program.  Factors to be discussed include levels of professional preparation; appropriateness of expertise to the needs of the program; unit cohesiveness in enhancing program quality; and success in meeting affirmative action goals.

2. Indicate the courses in the curriculum for which each faculty and staff member is responsible.

3. Identify anticipated staffing changes or areas of need, and the projected impact of these changes and needs on the program.

B.  Teaching and Learning Enhancement

1.  Discuss the characteristics of the faculty and staff activities in the areas of teaching  and learning enhancement since the previous audit and review.   Participation in on-campus and off-campus teaching enhancement activities; involvement in academic advising and efforts to maintain or improve advising performance;  work with undergraduate students on research projects; initiatives in student-learning based outcomes;  new course development; and/or  involvement with interdisciplinary course development and/or delivery.

C.  Research and Other Scholarly/Creative Activities  

1.  Discuss the characteristics of the faculty and staff related to research and other scholarly/creative activities of the faculty and staff since the previous audit and review.  Delineate participation in professional meetings, exhibits, performances, presentations and publications as means of presenting original basic and applied research initiatives.

D.  External Funding

1.  Discuss the characteristics of the faculty and staff related to the efforts and successes of the program to generate funding through grants, contracts and/or gifts.  Indicate sources, requested dollar amounts, and current status of such requests.

E.  Professional and Public Service

1. Discuss the characteristics of the faculty and staff related to professional and public service activities of the faculty and staff since the previous audit and review.  Discuss such activities as:  service involvement in professional organizations at state, regional, national, or international levels; editing or reviewing for professional publications within the discipline;  non-compensated consulting or intervention activities related to the discipline; and/or roles and memberships in university, college, and departmental committees

 F.  Resources for Students in the Program  

4. Discuss the number of students in the program in relation to the resources available to the program.  Factors which may be analyzed include:  the number of students per faculty member; and  the amount budgeted to student help, capital, supplies/services, etc.

F. Facilities, Equipment, and Library Holdings

1. Discuss the adequacy of the facilities, equipment, and library holdings available for the purposes of supporting a high quality program.  Identify any deficiencies and describe plans to remedy them.

Appendices

The following appendices must be included as attachments to the self-study:

Appendix A:
Audit and Review Evaluation Report from Last Review 

Appendix B:
Accreditation Report (if relevant) 

Appendix C:
Program AR(s)  

Appendix D:
List Linking Courses to Learning Objectives 

Appendix D1:
List of Dual-Listed Courses and Graduate Requirements (if any)  

Appendix E:
Trend Data included from the University’s Fact Book 

Appendix F:
Table of Faculty and Staff contributions in teaching, research, and service
NOTE:  

1.  Programs that offer undergraduate and graduate degrees may or may not be scheduled for Audit and Review during the same academic year.   Those programs in which Audit and Review for the undergraduate and graduate programs occurs during the same academic year must submit separate self-studies for the undergraduate and graduate programs (total of two self-studies).   Data may be included in both self-studies if it is appropriate for both the undergraduate and graduate programs.  However, it is the responsibility of the person(s) who write and submit the self-study to clearly separate information that applies only to the undergraduate program or only to the graduate programs, and to include that information in the self-study of the program (undergraduate OR graduate) in which it applies.

2.  All pages of the self-study should be numbered.

Copies needed

· 1 complete package to the department 

· 1 complete package to the Dean's Office

· 13 complete packages for Graduate Programs to:

Associate Vice Chancellor’s Office

Hyer Hall - Room 420

No later than October 15th
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