University of Wisconsin-Whitewater

Curriculum Proposal Form #2

Change in Degree, Major, or Submajor

Effective Term:
 FORMDROPDOWN 



Type of Action:
 FORMDROPDOWN 

Degree:
 FORMDROPDOWN 

Program Title:
Certificate in Human Resource Management


GPA Requirement for the Major/Submajor:
NA
Sponsor(s):  
Richard Wagner


Department(s):
Management


College(s):
 FORMDROPDOWN 



Consultation took place:
 FORMCHECKBOX 

NA 
 FORMCHECKBOX 

Yes  (list departments and attach consultation sheet)

Departments:       
Proposal Information:  

(Procedures can be found at http://acadaff.uww.edu/Handbook/Procedures-Form2.htm)  

Total number of credit units in program:

Before change
15
After change
l4 or 15


1. Exact description of request:

Summary

From (as listed in catalog and on AR)
The certificate program requires completion of 5 of the 6 listed courses:
Mangemnt 751-Seminar in Human Resource Management

Mangemnt 752-Current Issues in Compensation & Benefits

Mangemnt 753-Training & Development

Mangemnt 758-Management and Labor Relations

Mangemnt 760-Strategic Management of Human Resources

Mangemnt 777-International Management

To (to be listed in catalog and on AR)
The certificate program requires completion of 5 of the 7 listed courses or course areas:
Mangemnt 751-Seminar in Human Resource Management

Mangemnt 752-Current Issues in Compensation & Benefits

Mangemnt 753-Training & Development

Mangemnt 758-Management and Labor Relations

Mangemnt 760-Strategic Management of Human Resources

Mangemnt 777-International Management

*Mangemnt 745-Building Effective Organizations OR
*Mangemnt 759-Social Responsibility of Business
2. Relationship to mission and strategic plan of institution, and/or college and department goals and objectives:

This change will focus the Certificate in Human Resource Management in a more strategic direction.  The change also provides additional options for students to better relate Human Resource to business ethics and organizational studies, which are worthwhile in the context of contemporary business environments.

3. Rationale:

This change will allow the Certificate in Human Resource Management to be more flexible for on-line students and allow them to complete the requirements of the program in a more timely manner.

4. Cost Implications:

None - all courses are currently offered in both an on-line and classroom format.
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