AUDIT AND REVIEW EVALUATION FORM

2002-2003

Program:
Health Ed.

Major 



Minor 
X

 
Strategic Plan/Mission

Strengths:
1. The program supports two goals and two priorities of the University’s Strategic Plan.

2. The program provides courses and minors that complement both the licensure and non-teaching majors in physical education, as well as other licensure majors in the College of Education and non-teaching majors across the University.  
Weaknesses: 

Accreditation/Honors

Strengths:

1. The Department of Health, Physical Education, Recreation, and Coaching was described as “exemplary” in the NCATE review, due in part to the efforts to initiate changes in health education.

2.         The program is accredited through NCATE.

Weaknesses: 

Assessment

Strengths:

1. Program goals are separate from students’ learning outcomes, and are clearly stated.

2. Learning objectives are tied to AAHE, NHE Standards, and Wis. Model academic standards.

3. Different objectives for licensure and non-licensure programs

4. Assessmentsof objectives are executed through a variety of methods ranging from traditional (e.g., written assignments, research projects, exams, etc.) to non-traditional (learning logs, lifestyle research, self-discovery projects, etc.).  

5. Revisions have resulted to the program resulting from assessment efforts (e.g., revision of the health minor into 3 health ed. Programs)

6. The program has addressed all recommendations of the previous Audit & Review. 

7. Assessment information has been shared with the Health Coordinator of DPI and the HPRC Curriculum committee.

8. The program has been proactive in instituting curricular changes 

9. Addition of a gateway health course will allow collection of data for comparison to capstone course data.      
Weaknesses: 

1. There has not been a consistent collection of assessment data.  
2. External assessment is weak.  There is no Advisory Board, and graduates have not been tracked or surveyed.

3. Assessment data does not appear to be shared with students.

4. It is not clear how the assessment is driving programmatic changes.   

5. Use of advising questionnaires needs to be coordinated such that advisors follow through on their completion.  
Curriculum

Strengths:

1. The program offers special emphasis areas combining licensure and non licensure areas coupled with the coaching minor, adaptive experience, and campus sensitivity to disability.   
2. Educational objectives clearly address a diverse population, ensure equity and freedom of access.   
3. The minor is undergoing significant revisions as part of the requirements of Wisconsin Standards:  Teacher Development and  Licensure (DPI) and NCATE.

4. Program descriptions have been clarified.

5. The program has added a gateway course and capstone course.

6. The program has added a course rotation schedule.

1. The program has undergone a refinement of elective and selective courses in each program.

7. A number of new courses, at the graduate and undergraduate levels, have been added since the last review.   

Weaknesses: 

1. Course offerings have been limited by faculty teaching schedules already at capacity. 

2. Failure of follow through by students on practical application of health practices.   
Enrollment

Strengths:
1. Enrollment of minors has remained steady averaging 93 students per year over the review period.

2. The number of graduates has remained steady averaging 33 students per year over the review period.

Weaknesses: 

1. Enrollment has fluctuated by as many as 30 students.

Faculty

Strengths:

1. Faculty teach in their area of specialization.

2. The program faculty seem to complement each other well in their areas of expertise.  
3. In comparison  to sister campuses, faculty possess expertise unique to UWW in the areas of holistic foci and intervention, research experience, and clinical licensure in nursing.  
4. Faculty/staff have participated in on-campus and off-campus enhancement activities, and to update skills in teaching.
5. Faculty are using technology (e.g., Blackboard) in their classes.
6. Scholarly output is good.

Weaknesses: 

1. The program has not been given authorization to fill a position that had been a tenured faculty member with another tenure-track faculty member.
2. There is no evidence of faculty/staff participation in on-campus and off-campus professional and public service.

3. Vitas of faculty/staff in the program are missing.  

4. No external funding activity is reported.  
Opportunities for Students

Strengths:

1. Students have participated in health fairs, served as health/physical trainers, and have worked with the University Health Center.

2. The self-study reports that classes are often scheduled at times convenient for full-time teachers and coaches who come back for health ed licensure.

3. One faculty member has been engaged in research projects with students.

4. Field Study and Internships in Health are available through the supervision of Dr. Barak.  

Weaknesses: 

1.  Low enrollment in graduate courses has resulted in cancellation of courses.
Location

Strengths:
1. Students have access to Recreation and Leisure facilities that are both rural and urban.  

Weaknesses: 

Community

Strengths:

1. Health students have participated in health fairs, served as health/physical trainers, and worked with the University Health Center.

2. Faculty have offered workshops in nutrition and sports performance and have developed a program for overweight/obese teenage girls.  

3. Students completing a Field Study experience typically post 300 hours with a Recreation/ Leisure services agency.    
Weaknesses: 

Placement

Strengths:

1. Job opportunities for graduates in the next 10 years should be good, due to the large number of expected retirements.

2. Projections from the U.S. Department of Labor indicate job opportunities for pre-school through secondary teachers to increase about as fast as the average for all occupations years to come.  
Weaknesses: 

1. Job outlook suggests that states in the Midwest may experience declines.
2. No placement information has been provided.

Resources/Administration

Strengths:

1. Facilities and computers have improved since the Williams Center renovation and field house addition.    
2. Budget for library materials is “ample” (p. 27).
3. Classroom technology is at level III.  

Weaknesses: 

1. There is no separate budget for health education supplies forcing faculty to frequently purchase out of pocket.    

2. Required course offerings are occasionally compromised due to the current emphasis on SCH.  
Other

Strengths:

Weaknesses: 

1. The self-study lacks data specific to UWW students/graduates in several categories.

Recommended Actions

1.  Work with the Dean’s office and other administrative offices on campus (e.g., Registrar) to get a more accurate count of the number of minors, particularly the number of add-on licensure students who do not currently show up in the trend data as “minors.” 

2. Continue to work with the Learn Center to articulate on the program’s assessment plan
3. Set up a timeline to implement the changes that are identified on p. 3 of the self-study.

4. Begin to systematically collect assessment data so a “baseline” can be established.

5. Work with the Dean of the College of Education to secure adequate funding for health education supplies.

6. Pursue external grants in collaboration with Research & Sponsored Programs.  
Recommended Result





Continuation without qualification.



X

Continuation subject to minor concerns.


_

Continuation subject to annual reports from dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.
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