AUDIT AND REVIEW EVALUATION FORM

Graduate Programs:  2007-2008

Program:

Special Education Degree Program (M.S.E.)


I.  A.  Program Purpose & Overview:  Centrality

Strengths:  
1.  Clear objectives.

Weaknesses:

1.  The relationship of this program to other graduate programs is not discussed.  There is no evidence that courses are shared with other programs, or that courses in the program are open to students in other graduate programs.  

2.  There is no indication of how the program relates to the core values and stated mission of the institution. 
I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments

Strengths:

1.  The department mission statement is clear and elaborated.  The concept of faculty members as models of both scholarship in the field and diversity adds coherence to the mission statement.  
2.   The program has clearly stated operating goals and has engaged in a number of actions to address those goals. 
3.    Program has responded to recommendations made in previous audit and review about staffing, new undergraduate curriculum, a separate undergraduate advisory board, and reporting of enrollment figures.  

Weaknesses: 

1.   The program did not address the recommendations made in previous audit and review - no response to items about department recruitment plan and grant preparation.  

2.   The department has a clearly stated mission. The question is:  what is the specific mission of the MSE Special Education Program.  Presumably it differs from the mission of the undergraduate program, but no indication is provided that it does, in fact, differentiate between the two programs. 
II. A.  Academic Assessment:  Curriculum

Strengths:

1.  Good to see 64.5% working for licensure in special education.
2.  Curricular revision and program development reflect “benchmark” responsiveness to revisions in state licensure requirement, new national education standards, evolution in market trends and forces, and student needs.  (p. 2-4)
Weaknesses:

1.    “Additional opportunities for students” is not addressed.  

II. B.  Academic Assessment:  Assessment of Student Learning

Strengths:

1.  Adoption of the action research model is an appropriate way to incorporate research and scholarly activity in the process of achieving learning outcomes.  

2.  The assessment method referred to would suggest that the program has a direct assessment method in place that collects data assessed at or near program completion. 
Weaknesses: 

1.   There is no evidence to suggest that the curriculum is designed to accomplish program-level learning outcomes.  

2.   There were no revisions made to the program as a direct result of the collection and interpretation of assessment data.  

3.   No indication of plans to share assessment results with any constituencies
4.  No indication of any plans to incorporate NBPTS results in program revision.
III. A.  Student Recruitment, Retention & Graduation:  Trend Data

Strengths:

1.  Number of students nearly tripled between Fall 2002 and Fall 2004. 
2.  Number of graduates remained fairly steady during the review period. 
3.  The program’s innovative Summer Institute Program is an ideal method to get educators on campus for exposure to the MSE program and its opportunities. (p. 10) 
Weaknesses:
1.  The chart in this section with the mean and standard deviation is unclear. How should we decipher this?

III. B.  Student Recruitment, Retention & Graduation: Demand for Graduates
Strengths:

1.  Employment outlook for graduates is good, according to two indicators: the Wisconsin DPI Supply and Demand Study and the percentage of all emergency licenses that are in the field of special education. 
Weaknesses:

1.   

III. C.  Student Recruitment, Enrollment & Graduation: Comparative Advantage

Strengths:
1.  Locale of the program seems to allow direct fieldwork and directed teaching.
Weaknesses:

1.      The discussion here of the new, non-categorical licensure program doesn’t actually explain how that approach provides an advantage to UW-Whitewater as opposed to programs at other universities.

IV. A.  Resource Availability & Development:  Graduate Faculty & Staff Characteristics

Strengths:

1.  Seem adept at new course development.   

2. Graduate faculty have diverse pools of expertise that allow them to teach in multiple academic domains within the program.  (p. 10) 
Weaknesses: 

1.    Limited faculty and staff resources are a significant issue.  (p. 11) 
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1.  Graduate faculty members engage in professional development relevant to instructional improvement and technology use.  (Appendix E)
Weaknesses:  

IV.C. Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1.  While there are some exceptions, graduate faculty members appear to be engaged in scholarly activities.  (Appendix E).
Weaknesses:

IV. D. Resource Availability & Development:  External Funding

Strengths:

1.  The program had several graduate faculty seek extramural funding during the review period. (Appendix E)
Weaknesses:

IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.  Graduate faculty within the program are active service providers to the department, college, campus, as well as external constituencies within the region.  (Appendix E)
Weaknesses:

IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

Weaknesses:

IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.  The program addressed the shortage of the assessment lab (but not during the review period).
Weaknesses: 

1.  The program is plagued by a lack of space supportive of teaching, as well as storage of assessment and instructional materials.  (p. 13) 
Other:

Strengths:

Weaknesses:  

1.     The report contains many typos and numbering errors.  It is also incomplete.  Several sections in each of the four major areas are addressed minimally if they are addressed at all (e.g., lack of information on how the program supports the University’s mission and core values, lack of data on assessment—including students’ learning objectives, lack of clarity on internships and other opportunities specifically for graduate students, little or no information on comparative advantage of this program vis-à-vis other UW System institutions,  faculty/staff characteristics, or resources for students).    
Recommended Actions

1.  Given the technological prowess and value of the program to the region (and perhaps nationally), continue to explore methods of delivering the curriculum online.  

2.  Develop, or if already done so, specify/articulate learning outcomes at the program level, and share the assessment data (which appears linked to some domains which, in turn, appears to be linked to some learning outcomes) that indicates how assessment is accomplished.  Chronicle how this information is used to drive and direct programmatic improvement.   
3.  Continue to work on the development of a separate mission statement for the graduate program.  
4.  Continue to discuss methods by which follow-up with graduates can be established, particularly with regard to retention in the field of graduates. 

Recommended Result



_

Continuation without qualification.


__X__
Continuation subject to minor concerns.



____ Continuation subject to annual reports to the Associate Vice Chancellor for Academic Affairs and College Dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.

4-22-08
PAGE  
1
3.14.08


