AUDIT AND REVIEW EVALUATION FORM

Graduate Programs:  2007-2008

Program:

School Psychology

Major 

X__
Minor


I.  A.  Program Purpose & Overview:  Centrality

Strengths:

1.  Well-defined continuation of strong undergrads in psychology and education. 
2.  The self-study begins to demonstrate how program’s purposes align well with the mission of the university.
Weaknesses: 

1.  Although discussion of the ways in which the program supports the University’s mission and core values is addressed, the coverage is insufficient—1 paragraph doesn’t address specific ways in which the mission and core values are aligned.

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments

Strengths:

1.   Other defined program issues – program philosophy and knowledge base. 
2.   The goals seem versatile and focused in that education, training and professionalism are addressed.

3.   Although the program doesn’t appear to have a mission statement, it does have a comprehensive list of programmatic goals, which appear closely tied to the learning outcomes of the program. 
4.    Program earned, during the review period, a full accreditation from the National Association of School Psychologists. 
5.   The Educational Specialist Program passed the five-year new program joint review completed for the UW System.  

6.   The program has attracted high caliber students that have earned external awards or been recognized for their scholarship.  
7.   Program goals include outreach to the community (e.g., Straight Talk Mentor program, Saturday workshops, Optimizing Success through Problem-Solving, Student Services). 
8.   Program is aligned with the Nat’l Assoc of School Psych, the APA, and the WI State Dept of Public Instruction.

10.  Science and critical thinking are emphasized and linked to practice outside of education.

11.  Emphasis on ethics and values of the school psychology profession.

12.  Good to see that program goals problems from last review have been addressed. 
Weaknesses: 

1.  Mission statement should be articulated. 

II. A.  Academic Assessment:  Curriculum

Strengths:

1.  Program has clearly identified 11 domains of training competency, and lists the courses that address the various competencies. 
2.  The program has a logical and well-reasoned approach in how it entwines research into the curriculum and the professional preparation of its students. 
3 .  Empirical and “research-based decision-making” taught and practiced to keep graduates prepared and competitive past graduation.

4.  All students attend the WI School Psychologists Association twice, where one time includes a presentation of their course work.

Weaknesses: 
1.    Evidence of a true assessment approach for the curriculum writ large is lacking.  Some statements are “globalized” (i.e., will use models and methods without explaining them).   The explanation focuses on student-learning assessments and achievements in capstones. The 11 domains of training competency seem quite reasonable, and there must be explanation of each of them with results for this program given. 

II. B.  Academic Assessment:  Assessment of Student Learning

Strengths:

1.   Program divides training areas into a comprehensive and well-stated set of learning outcomes.
2.   Good discussion of how the various elements of student learning are assessed. 
3.   The outcome goals stress focus by including both cognitive development and skill objectives aimed at producing a well-rounded professional.

4.  The program has closely aligned the curriculum with the learning outcomes.  (Appendix A).  

5.  Students have achieved a 100% pass rate on the NCSP Praxis II exam.  

6.  The program has a large array of direct assessment measures levied by reviews conducted by both internal and external constituencies.     In addition, the program is thorough and detailed, encompassing immediate, on-going, long-term and capstone measurements of learning. (Appendix F) 

7.  Program does undertake program review and revision in response to assessment data…the loop does get closed. 

8 .  The “Specialist Project” is used to assess whether students are effective consumers of others’ research, and their ability to conduct applied research among other research related tasks.

9.  Use of the “Nationally Certified School Psychologist” exam outcomes, rates of employment attainment, effectiveness data of practicum and internship consultations, supervisor evaluations, student portfolio exam ratings, and an alumni survey to assess student learning levels of success. Each assessment item as just stated here is also presented with current outcomes in the report.  

Weaknesses: 

1.    The self-study provided little interpretation of the outcome data.  Program seems to judge only on the basis of attaining minimum thresholds rather than relative weaknesses or strengths.  The level of aggregation in the self-study may contribute to the difficulty.  Variance analysis may reveal differences in consistency of goal attainment in various Domains of Competency across students or years.  Perhaps sub-scores to the Praxis examination could be examined.  General point is that it should be possible to identify areas of relative weakness and strength, even if the outcomes in those areas are all satisfactory in an absolute sense.
2.     Self-study does not make it clear how the various levels are linked together - mission/goals to training competency to student learning outcomes - please articulate.  The student learning outcomes should be the evidence for the program’s objectives and goals.        
3.  Rate of student employment not satisfactory as a measure of student learning; it is better as a measure of general programmatic achievement and not specifically student learning.

III. A.  Student Recruitment, Retention & Graduation:  Trend Data

Strengths:

 1.   The completion rates for students enrolled in the Educational Specialist Degree program are low—a 

fact that the program is trying to address with a change in process.   The program has identified a potential solution to the problem of allowing students to go to internships without yet completing their research projects.  This may likely have a positive effect on the number graduating out of the ED.S. Program.

Weaknesses:
1.   

III. B.  Student Recruitment, Retention & Graduation: Demand for Graduates
Strengths:

1.  100% employment of graduates is commendable and implies great demand for graduates, both nationally and statewide in the coming review period.

 2.  Application to program stays strong.
Weaknesses: 

1.  The program (like other programs) has difficulty attracting and retaining students from underserved populations. 

III. C.  Student Recruitment, Enrollment & Graduation: Comparative Advantage

Strengths:

1.  Typical location advantage - location provides access to large pool of applicants. 
2.  Good mixture of practicum in rural and urban areas. 
3.  Many other key advantages - future looking program, work with high risk students as mentors.
4.  A progressive curriculum.

5.  Widely published faculty teacher-scholars.

Weaknesses: 

1.  The program needs to have financial incentives, primarily in the form of graduate assistantships, to attract the best available candidates for the program. 
IV. A.  Resource Availability & Development:  Graduate Faculty Characteristics

Strengths:

1.   Graduate faculty have distinguished themselves as exemplar teachers, noteworthy professionals within the state, and accomplished scholars.  

2.  The program sports a solid mix of senior, well-respected leadership and talented junior faculty. 
Weaknesses: 

1.  There only seems to be one full time professor. 

IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1.  The new course, current topics in school psychology, is reported to be successful.

2.  Program faculty are collaborating with the Special Education Department to provide experience in educational consultation.

3.    Program coordinator works with the Teacher-Scholar program and other LEARN Center programs and services.
Weaknesses: 

1.  Little evidence of efforts to engage in teaching and learning enhancement. 
IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1.  Junior and senior faculty are well published and active scholars. (p. 27 and Appendix F) 
2.  Expectations for each level of faculty are clear. 

Weaknesses: 

1.  
IV. D. Resource Availability & Development:  External Funding

Strengths:

Weaknesses: 

1.  Faculty have not pursued extramural funding during the review period.  

IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.  Faculty involvement in non-compensated consulting/service appears extensive.  In addition, the program has developed and implemented a number of initiatives that position students to serve the community and the region, most in ways that serve formative purposes for the students. 

2.  Junior and senior faculty are active service providers to the community and region, active service providers to the discipline, and actively involved in campus, college, and departmental-level service.
Weaknesses: 

1.  
IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1      Students are encouraged to seek out additional learning opportunities across campus (e.g., research assistantships).

2.    The program works collaboratively with the faculty of the College of Education generally, and the special education program specifically, to increase learning opportunities for students. 
Weaknesses: 

1.  Faculty-student ratio is “adequate.”  Perhaps this also means they could use more funding to make the ratio “more than adequate.”  

IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.  Facilities, equipment, and library holdings are reported as adequate. 
Weaknesses: 

1. As described in the report, it is unclear what facilities, equipment, and library holdings the department possesses.

Other:

Strengths:

Weaknesses:

1.  As written, the self-study was a little inconsistent/unorganized in detailing the linkages between program goals, assessment data, and program revision.  
Recommended Actions

Overall, the program seems quite strong in purpose and accomplishment.  Recommendations include:  1) it articulate a mission statement and a set of strategic goals; and 

2) it consider more carefully relative strengths and weaknesses…the assessment data must reveal something. 

Recommended Result



X     Continuation without qualification.*
            Continuation subject to minor concerns.





Continuation subject to annual reports to the Associate Vice Chancellor for Academic Affairs and College Dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.

2-13-08
*Expedited report (describe any changes made to the program, update the assessment plan, and respond to Recommended Actions above) due in October 1012; the next full review, including completed self-study, is due in October 2017.  
2/13/2008
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