AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2007-2008

Program:
Public Policy and Administration
Major 
X Minor 
    __X____
I.  A.  Program Purpose & Overview:  Centrality

Strengths:

1. The program starts to address how it fits the UWW mission statement and core values. 

2.        The program has done a good job of responding to the previous Audit & Review   

recommendations.

3.         The program prepares students for a professional specialization in public management 
and related areas.
4.
The Public Policy and Administration is an interdisciplinary program:  courses and 
faculty 
are from political science department, management department, sociology,  psychology, geography, math, and finance and business law.

Weaknesses: 

1. Does not “flesh out” the program’s centrality with all aspects of UWW’s mission and 
values.

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments

Strengths:

1. The program has a nice, simple and direct mission statement.

2. I.B.3. is a good list of ways program people contribute outside the university.

3. Program goals have been set and met.
Weaknesses: 

1. I.B.2. does not explain what was improved and success measures—it refers the reader to 
section II to figure it out for ourselves. Follow directions and at least summarize things 
then refer us to another section or appendix if appropriate.

2. I.B.4. does not list anything.   It should at least refer us to an appendix if the actual 

awards/recognitions can’t be listed here.

II. A.  Assessment:  Curriculum

Strengths:

1.          Explanation of the program requirements for the Core, Integrative Experience and  

 
 Electives, and 8 areas of concentration (including the Individualized concentration).  

2.          The program has a capstone course (POLISCI 489); course is reading- and writing 

-intensive, and aims to tie together what students have gained through their coursework   

 and resources for careers and further education in the field.

3.         Specific courses are designated for meeting the University’s writing and computer 
literacy 

requirement.

4.         The minor was reviewed and changes have resulted from the review 
5.         The program provides students with information on graduate schools and career  

 opportunities.
6.         The program provides students with a variety of learning opportunities, including  

             Internships required for all students and undergraduate research.
7.
 Every student in the program is required to complete an internship.
8.
 Flexible curriculum designed to match student career goals.

Weaknesses: 

II. B. Assessment:  Assessment of Student Learning
Strengths:
1. Students’ learning objectives (subject matter, cognitive development, and skills) are 
stated; learning objectives are “mapped” to courses.

2.         Program has developed surveys, capstone seminar, internship supervisor reports to gather   
assessment data.

3.         Program has used assessment data to make changes (e.g., Writing Requirement, adding of 

requirement of POLISCI 141, refinement of the evaluation that internship supervisors complete), addition of POLISCI 330 as a requirement in the minor, addition of POLISCI 493 as an elective in the minor.
4.         Assessment information is shared with faculty, staff, students, alumni, and advisory board
 

members.
5.
Lots of data about whether or not grads feel competent in their discipline.
Weaknesses: 

1.         Learning objectives are not necessarily phrased in behavioral terms (e.g., How does one 
measure “have an understanding of”?)

2.  
There are too many N/As in this section of the report.
3.
The difference between skills, cognitive, and subject-matter objectives is not always 
clear.
4.
Very little assessment of student learning.  Program has capstone course and internship 

supervisor reports,  the capstone course, but data from these two sources wasn’t sufficient.  
III. A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data
Strengths:

1.   
 Credits-to-degree is reasonable.

2.    
Twenty three percent of degrees awarded are to minorities.
Weaknesses:
1.

Declining enrollment since the spike in 2003-2004.

III. B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates

Strengths:

1. Projections suggest that jobs will be available for graduates of the program.
2.         Relationship between this program and the MAA Program at NIU serves as a “pipeline” 


for students who want to pursue graduate study.
Weaknesses: 

1. Limited data on success of program graduates (program is addressing this with a new   

alumni survey to be implemented in summer 2008).
III. C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage

Strengths:

1. Proximity to state capital and large metropolitan areas seem to be advantageous to 

Whitewater public administration students.

2.          Relationship with the Whitewater City Manager’s office provides good opportunities for  

 students that apparently didn’t exist in the past.
3.         UW-W is only one of three UW System schools that offer the major program in public  

 policy and administration.
4.          The unique requirements on internships and the strong core of business courses.

Weaknesses: 

IV. A.  Resource Availability & Development:  Faculty & Staff Characteristics

Strengths:

1. Given that this is an interdisciplinary program, nice job of pulling together data on core 
faculty from 8 departments in two colleges.
2. Core faculty have terminal degrees in their fields.
3.
Faculty seem very involved in their disciplines.

Weaknesses: 

IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1. Many examples of participation by core faculty in teaching and learning enhancement   

 activities.
Weaknesses: 

1.   
IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities

Strengths:

1. Many examples of research and scholarly/creative activities by core faculty.
Weaknesses: 

IV. D. Resource Availability & Development:  External Funding

Strengths:

1. Examples are provided of core faculty who have gained external funding.
Weaknesses: 

IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:
1.
Many examples of participation in professional and public service by core faculty.
2.
Program faculty members serve in public lectures and community events.
3.
Faculty members held elective office as members of the Ozaukee County Board of 
Supervisors, served on the Northern Illinois University Master of Public Administration 
Advisory Board and Whitewater Visioning Task Force.
Weaknesses: 

1.  
IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1.       
Weaknesses: 

1.         Low program budget and few resources for students of this program--$500 hardly seems 
sufficient for a program that averages 35-45.
2.
Self-study doesn’t include much of a discussion on resources for students.  

IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.  

Weaknesses: 

1.

Other:

Strengths:

1.          Self-study was well-written, easy to read.  
2.          Separate self-study for the minor—easy to distinguish characteristics of the minor that   


differ from the major as well as information that applies to both (e.g., faculty    
characteristics, program goals).
Weaknesses:

1.         Sections of the report did not provide sufficient information, data, and analysis as 
required by the process.
Recommended Actions

1. 
 Continue to work on designing and implementing a thorough method to measure demand 

for graduates in industry,  nonprofits/NGOs, government and grad schools.

2. 
Continue to work on designing and implementing a thorough method to annually collect, 

analyze, report and apply recommendations from alumni. 

Recommended Result





Continuation without qualification.


X    Continuation subject to minor concerns.





Continuation subject to annual reports to the Associate Vice Chancellor for Academic Affairs and College Dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.
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