AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2007-2008

Program:

Psychology BA/BS/BSE   
Major 
X


Minor 

X

I.  A.  Program Purpose & Overview:  Centrality

Strengths:

1. The self-study includes an excellent description of the ways in which the program 

is committed to the core values and mission of the University.
2. In 2007, the department created benchmarks in relation to UW-W’s strategic plan.

The department supports the University’s core course, Individual & Society, GS courses for Gen Ed, and other majors and minors in the Colleges of L & S, Education, and Business & Economics.

3.         The program has done a good job of responding to the recommendations of the 

            previous Audit & Review.

Weaknesses: 

1.
 

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments

Strengths:

1. The program has a mission statement.
2. The program has established program goals, and statements on the progress in 
meeting some of the goals seem reasonable.
3.          The department has established an award to recognize excellence in teaching.
Weaknesses: 
1.          Not all goals are stated in measurable terms, nor are there brief explanations  about how each target will be measured and against what benchmark.
II. A.  Assessment:  Curriculum

Strengths:
1. The Department has created two new graduate preparation emphases—
         Psychological Sciences Graduate Preparation Emphasis and Scientist-Practitioner graduation Preparation Emphasis.
2. The department created a Cross Cultural Psychology course to address cultural competence for psychologists.
3. The program offers online courses (PSYCH 211, 331, 332, and 351).

4. A faculty member has conducted podcasts of his course.

5. The program has offered a Learning Community; retention rate of 73% of LC  students is high.

6. A faculty member is on the L & S Online course development committee (learning about Quality Matters certification for assessing online courses).

Weaknesses: 

1.  
II. B. Assessment:  Assessment of Student Learning

Strengths:
1. The program has established measurable subject matter, cognitive development, and skill objectives.
2. Students’ learning objectives are consistent with the APA goals for the Psychology major.
3. Specific objectives have been “mapped” or linked to specific courses in the major.
4. Evaluations from field training supervisors demonstrated that students performed at average or at a proficient/competent level, meeting or exceeding the supervisors’ expectations.
5. The Department has developed an in-house content exam.
6. The Department conducted a feasibility study prior to implementing the two new emphases, thereby gathering information on student interest in the potential emphases.
7. Nice range of assessment measures, from individual and on-going to emphasis/major and capstone.
8. Content-oriented assessment, field assessments, and student reports are positive and provide helpful information.
9. Assessment results are shared with a number of stakeholders—faculty, alumni, students—in a variety of ways. 
Weaknesses: 

1. Reluctance to establish and use an advisory board may mean that the program is missing an important set of stakeholders (e.g., potential internship/field service experiences, potential employers, practitioners in the field who could give input on changing trends in the field, etc.)
III. A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data

Strengths:

1.      
Program’s enrollment for the most part has been stable.
2.         Credits-to-degree is 130, so students don’t seem to have problems in gaining  


      access to classes needed for the major.

Weaknesses:
1.         Program lacks a systematic method for tracking graduates (though they are
considering possibilities for how to do so).
III. B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates
Strengths:

1. Demand for graduates is expected to remain high in most (but not all) areas.
2. In general, graduates are getting jobs, and most have been placed in related jobs.

Weaknesses: 

1.      
III. C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage

Strengths:

1.          School Psychology program.
Weaknesses: 

1.  The data cited in this section doesn’t address what makes the UW-W program unique or comparatively advantageous—most Psychology departments would claim that students receive a solid foundation, and have opportunities for research and field experiences.
IV. A.  Resource Availability & Development:  Faculty & Staff Characteristics

Strengths:

1.
All faculty members have Ph.D.s in their discipline.

2.
The program has maintained a good gender balance of faculty.

3.         Faculty represent a range of fields within the discipline.
4.         Faculty have won awards in teaching, advising, and from the Chancellor.

Weaknesses: 

1. No ethnic diversity, though attempts have been made to address this.
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1. Faculty members have both participated in and led teaching-enhancement programs/seminars.
Weaknesses: 

1.          
IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1.     
32 publications and 43 presentations during the review period—productivity seems high.
Weaknesses: 

1.  
IV. D. Resource Availability & Development:  External Funding

Strengths:

1. Program has been successful in obtaining external funding from two faculty members.
Weaknesses: 

1.  
IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.     
Program faculty are active in expertise-specific organizations, serve as reviewers and editors within the discipline, and participate actively in department, college, and University service. 

Weaknesses: 

1.  
IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1. The program offers numerous opportunities for field training programs (e.g., child & adolescent field placements, adult field placements, volunteer activities).
2. The Nursing Home Visitation Program is the largest of its type in the nation, and has been in existence for 32 years.

3. The cooperative research relationship with Washington Elementary School in Whitewater is beneficial for UW-W students and Washington Elementary students and teachers.

4. Approximately 15-20 students have opportunities to conduct research with faculty in a semester.  Some faculty/student projects have led to publications or presentations at major professional conferences.

5. Student organizations include the Psychology Club, AP
SSC chapter, and Psi Chi (an honor society).

6. Department has 3 scholarships available to majors.

7.         Since work in the area of psychology generally requires advanced degrees, the department has developed emphases and a learning community to help prepare students for graduate study.
Weaknesses: 

1.         Students are currently limited in their field opportunities with child, adolescent, and some adult populations due to shortages in faculty.
IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.          Classrooms are at level 3.
Weaknesses: 

1.           The need for cubicles for research is not currently adequate, and the need won’t be addressed until a decision regarding moving to Carlson/remaining in Winther is made.
Other:

Strengths:

1.

Weaknesses:

1.

Recommended Actions

1.   Continue to strengthen the program’s assessment plan, especially qualitative assessment.
2. Continue to work on establishing an Advisory Board or work with the Dean’s Advisory Board to gather input regarding the program.
Recommended Result


  X  
Continuation without qualification.*
____Continuation subject to minor concerns.





Continuation subject to annual reports to the Associate Vice Chancellor for Academic Affairs and College Dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.
*Update on the Recommended Actions (including the program’s assessment plan) due in 

October 2012; the next self-study for Audit & Review is due in October 2017.
