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Note: The Department’s response to weaknesses follows the Report.
I.  A.  Program Purpose & Overview:  Centrality

Strengths:

1.  Program active in responding and reacting to previous program reviews. 
2.  The graduate program is emergent from a strong undergraduate program, reflective of the University’s Mission Statement. 
Weaknesses: 
I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments

Strengths:

1.  A great deal of community engagement. 
2.  The program has earned and retained full accreditation by the Council on Academic Accreditation in Audiology and Speech and Speech Language Pathology (CAA) since 1982. 
3.  The graduate program is well-represented with talented graduate faculty earning both college-wide and university-wide awards for teaching, research, and service.
4.  Many key changes over time to address concerns.
5.  Link to university and college goals.
Weaknesses: 
II. A.  Academic Assessment:  Curriculum

Strengths:

1.  The program has closely matched its curriculum to its desired learning outcomes. 
2.  Portfolio assessment on yearly basis. 
3.  Comprehensive exams provided. 
4.  Training in medical, school, and private facilities.

Weaknesses: 

II. B.  Academic Assessment:  Assessment of Student Learning

Strengths:
1.  Program apparently very progressive in making changes in response to assessment results. 

2.  Good discussion of changes resulting from assessment. 
3.  Clear and detailed mapping from learning goals to assessment method. 
4.  The program has a well-defined set of learning outcomes that aligns with CAA, Wisconsin Teacher Standards, and the Department of Public Instruction in Wisconsin (DPI).
5.  The program has a number of direct assessments mechanisms that appear to be curriculum-embedded, as well as a portfolio process, and a comprehensive exam.    
6.  Many aspects of the program measured. 
Weaknesses: 

1.  Chart on page 12 say “changed” but it is not clear how. 
2.  Indirect assessment techniques appropriate for programmatic assessment, but much less so for assessment of student learning. 
III. A.  Student Recruitment, Retention & Graduation:  Trend Data
Strengths:

1.  There is a strong interest in the program.
2.  Attempts to maintain 25-30 FTE graduate students, which is the recommended amount based on supply and demand. 
Weaknesses:
1. 
III. B.  Student Recruitment, Retention & Graduation: Demand for Graduates
Strengths:

1.  Placement rates are very good (100%).  Clearly graduates are highly marketable. 
2.  The program has been actively implementing steps to increase contact with and recruiting of minority students. 
3.  The demand for speech language pathologists looks strong through 2012. 
Weaknesses: 

III. C.  Student Recruitment, Enrollment & Graduation: Comparative Advantage

Strengths:

1.  Reflects a comparative advantage. 
2.  The program is implementing an innovative five-year program that will make it easy for successful undergrads to transition into complete the graduate program.
3.  Usual strength – location.
4.  Pool of talented faculty.
Weaknesses: 

1.  Comparative advantage was under-developed.
IV. A.  Resource Availability & Development:  Graduate Faculty Characteristics

Strengths:

1.  Seemed very active in 2000 and 2002. 
2.  Faculty very active in continuing education activities and professional presentations.

3.  Faculty have requisite professional training/academic credentials. 
4.  One faculty member has web and software development experience, which allows him to be an important resource for graduate clinicians in a field that is increasingly using web-based applications in therapy.
Weaknesses: 

1.  High dependence on academic staff and adjunct faculty.

2.  Difficult to attract and retain high quality graduate faculty given high teaching load and compensation packages available through the institution. 
3.  Publication level somewhat low and outdated (several pubs. date back to 2000-2002; few faculty seem to be publishing currently.)  
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1.  Seems to be significant effort put into faculty development by the faculty themselves.
2.  Routine participation in LEARN and other activities.
3.  Full participation in community affairs.
Weaknesses: 
IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1.  Much activity in conference presentations.
2.  Faculty very active in continuing education activities and professional presentations.

Weaknesses: 

IV. D. Resource Availability & Development:  External Funding
Strengths:
1.  Faculty seems to be working to secure external grants. Faculty brought in app. $28,000 in external funding from three extramural projects during the review period.
Weaknesses: 
1.  Only few faculty members are securing grants. 
IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.  Much diversity is evident in professional work being done. 
2.  Faculty very active in service outside of the university and should be commended for their involvement in the work of the profession and outside communities.

Weaknesses: 
IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1.  The self-study reports the resources as adequate.
Weaknesses: 

1.  The adequacy of this amount is unclear. 
IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.  The department has benefited from modernization funds from the University. 
Weaknesses: 

1. Lack of adequate facilities identified as a major program constraint.  Remediation underway, but will continue to be a concern until fully addressed. 
Other:

Strengths:
Weaknesses:

Comments/Questions: 

Recommended Actions

Recommended Result





Continuation without qualification.


_X_ Continuation subject to minor concerns.

_


Continuation subject to annual reports to the Associate Vice Chancellor for Academic 




Affairs and College Dean on progress remedying deficiencies until noted deficiencies are 




corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.

Department’s responses to weaknesses identified in this Report:

II.B, 1.  Chart on p. 12 say “changed” but it is not clear how.

Response:  changes were noted on the chart in parenthesis.  All items noted as e.g., represent the changes.  These changes were the result of data collected from surveys, exit interviews, focus groups, debriefings after portfolio and comprehensive exams performances, etc., and analysis.  Faculty implement the changes.  The change process is ongoing, focusing on improvement whenever possible.

	Programmatic Changes

	Learning Outcomes (e.g., expansion of clinical opportunities to develop required competencies)

	Curriculum (e.g., revisions to major, changes in pre-requisites, addition of new courses, deletion or combining of coursework, changes in existing course content)

15 changes to UG curriculum, 3 changes to G:  The proposals may be found at:

http://www.uww.edu/coe/faculty/committees/COECCMinutes.html-0607

	Scheduling (e.g., when courses are offered, when and where off-campus experiences are offered)

	Departmental Procedure (e.g., changes in advising using KASA, FACS forms for graduates)

	Instructional Methods (e.g., shift to 90% hybrid courses)

	Curriculum Delivery methods (e.g., developing 3 online courses)

	Changes in Assessment Procedures (e.g., addition of specific assessments)

	Other:  (e.g., internal personnel or space related issues)


II, B, 2  Indirect assessment techniques appropriate for programmatic assessment, but much less so for assessment of student learning.

Response:  An overview of the assessment of student learning was included in Appendix D of the self-study.  The right hand column of the chart notes the specific courses along with the specific type of assessments completed.  All assessments are aligned with course syllabi and associated standards, e.g., CAA, NCATE, DPI, etc.

III, C, 1.  Comparative Advantage was under-developed.

Response:  The department offers a comprehensive array of courses and broad-based observational and clinical experiences in a variety of educational and medical settings throughout the community.  The Center for Communicative Disorders (CCD) provides speech, language, and audiology services to individuals in a 50-mile proximity of Whitewater.  Clients range in age from 9 months to over 90.  Client evaluation of our service delivery has been consistently rated as highly effective and most satisfactory.

After completion of the graduate degree students are prepared to work as speech-language pathologists in a variety of settings, including neonatal centers, preschools and schools, universities, hospitals and medical facilities, rehabilitation centers, private practices and geriatric centers.  Over the last five years 100 per cent of our graduates who sought employment in the field found jobs within the first three months following graduation.

IV, A, 1.  High dependence on academic staff and adjunct faculty.

Response:  The department would be unable to deliver its high quality curriculum without the academic staff and adjunct faculty.  Dr. Miolo is 100 percent. The other distributions are:  Massoglia (.22) one course for non-majors, dyer (.11) one graduate class, Wuentsel (.11) one undergraduate class, and clinical supervisors Swanson (.66) and Wuentsel (15.6) respectively.

IV, A, 3.  Publication level somewhat low and outdated (several pubs. Data back to 1000-2002; few faculty seem to be publishing currently). 

Response:  Scholarship is manifest in many non-publication arenas including supervision, clinical practice, service work, innovations in teaching, mentoring, and presentations at professional meetings.  Heavy workloads and clinical training responsibilities contribute to publication reductions.

IV, F, 1.  [Resources for students]  The adequacy of this amount is unclear.

Response:  Enlarging the physical facilities would provide needed working and laboratory space.  
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