AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2006-2007
Program:

Political Science

Major 

X

Minor  X

I.  A.  Program Purpose & Overview:  Centrality
Strengths:

1. 
The major is well-connected to the mission – especially in the areas of diversity and 
global awareness.

2. The report makes a strong argument for the centrality of university core values to its own 
mission.

3. Teaches important service courses.

Weaknesses: 

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments
Strengths:

1.
The program goals are well-articulated and ambitious; lots of success reaching those 
goals.
2.
The program goals are distinct from the learning objectives.
3.         The discussion on pp. 16-17 is excellent and shows how the program faculty can use 

assessment information to improve its program goals and objectives.

4.
The Political Science department has addressed many of the suggestions made during the 
last audit and review.

5.
Demonstrated impact of political science on the community.

6.
The Department provides general studies courses and courses serving as elective options.

7.
The Department has reorganized their goals.  The current approach creates areas of focus 
with objectives specific to each area. 

8.
The Department web page has been revised.  An online newsletter is published.
Weaknesses: 

II. A.  Academic Assessment:  Curriculum
Strengths:

1. The program has both an introductory and a capstone requirement.

2. The department addressed the need for majors to take 300- and 400-level courses.

3. Lots of students enroll in internships.
4. The Department has been approved to offer their entire major online.

5. The Department is working on an honors track program.

6. The Department is active in its review and consideration of the curriculum. 
Weaknesses: 
1.         There is no assessment data provided which would show on what basis any new courses were developed or added to the curriculum.  
II. B.  Academic Assessment:  Assessment of Student Learning
Strengths:

1.
The discussion of highlights from the alumni and senior surveys at the bottom of p. 15 is 
very helpful. 
2.
There is recognition that improvement is an ongoing process. 
3.
Lots of information about students’ perceptions of what they learned.

4.
A revised graduation survey is in place.  It will improve assessment of learning 
outcomes.

5.
More effort has been put into keeping in contact with their graduates; the revised survey 
has been adapted for alumni and been distributed for graduates from the past five years.

6.
Internship evaluation is individualized.  Internship supervisors are contacted for 
feedback. 
Weaknesses: 

1. For some of the “learning performance objectives”, use specific verbs to make it clear 
what students will know/be expected to do.  For example, for #2 at the bottom of p.13, 
use “Students will demonstrate their understanding of qualitative and quantitative 
techniques . . . .” or “Students will use computer applications . . .
2.         The self-study did not provide any evidence indicating students were  

 actually meeting the learning objectives that are listed (pp. 13-15) in the self-study.
3.         The list of learning objectives is unbalanced—while the list of subject matter objectives is lengthy and specific, there are only two cognitive development and two skills objectives listed, and the descriptions of these objectives are vague (e.g., what “analytical skills” are students expected to learn?  What does “writing proficiency” mean in this discipline?).

4.         The sample letters from internship supervisors provided anecdotal evidence that students are successful in their internships.  However, given the number of students who complete internships as reported in the self-study (approximately 20 per semester),  assessment information from internship supervisors does not seem to be systematically gathered or reviewed for assessment and enhancement of students’ learning. 

III. A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data
Strengths:

1. 

Major and minor are strong.

2.
Very strong enrollment in legal studies minor (doubled in size in the past five years). 
3.
Significant growth in majors and minors.

4.         Number of credits-to-degree is reasonable (128).
Weaknesses:
1.  

III. B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates
Strengths:

1.
There is a wide range of opportunities for graduates. 

2.
Graduates seem to find placement.

3.
Growth in employment is anticipated nationally.

4.         A 30% response rate to the departmental alumni survey is a good response rate.
Weaknesses: 

1. The self-study makes reference to current employment of alumni that responded to the 
survey.  However, the self-study doesn’t provide much information on where UW-W 
graduates are actually getting jobs.
III. C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage
Strengths:

1. Array of options:  legal studies, paralegal certificate, etc.

2.

Internship offerings.

3.   
Travel studies.

4.   
The Department is preparing to offer its degree online.

Weaknesses: 

1. The Department offers only one scholarship and one award—seems small for a 
department of this size.
IV. A.  Resource Availability & Development:  Faculty Characteristics
Strengths:

1.
Faculty have an array of skills and areas of expertise.
2.
All faculty have terminal degrees.

3.
The faculty is diverse.  It is apparent that the program is sensitive to the importance of 
diversity.

4.
Alumni and seniors rate the quality of instruction and faculty expertise highly.

Weaknesses: 

1. Possibly need additional faculty member.
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1.
The program has developed some strategies to help balance heavy teaching loads and 
scholarship. 

2.
The faculty is student-centered but also engaged in its own professional development and 
scholarship. 
3.
Faculty members are active in professional development workshops.
Weaknesses: 

IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1. Faculty research productivity has increased.

Weaknesses: 

1.
Very differing levels and quality of publication.
IV. D. Resource Availability & Development:  External Funding
Strengths:

1.
A number of grants, including a major grant from the US Department of Education, have 
been won.  Other grant applications are pending.
Weaknesses: 

IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.  
The Department members are active in service to UW-W, the community and their 
profession.

Weaknesses: 

IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1.
Resources are sufficient.
2.  
Internships are available, including possibilities in Washington, D.C. and outside the U.S.

3.   
The Department offers travel studies to Mexico and China.

4.   
Undergraduate research has increased.

5.  
Strong advising.

6.         There is an Honor society in Political Science, and the Department is involved in the 

interdisciplinary Law Society.
Weaknesses: 

1.       
IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.  
Resources are sufficient.
2.
The Department is happy with the facilities and support from the library.

Weaknesses: 

1.
Other:
Strengths:

1.       The self-study was well-organized and easy to follow. 
Weaknesses:

1.

Recommended Actions

1. 
Continue to work on the department’s assessment plan.  Specifically, the department should focus efforts to further refine the program’s cognitive development and skills objectives, and develop methods for assessing the extent to which students are meeting the knowledge, cognitive development, and skills objectives that the program deems most relevant for Political Science graduates. 
2. With the Dean, continue to explore ways to assist faculty in their research/scholarly activities and in the Department’s online programs.


Recommended Result





Continuation without qualification.

    X 
Continuation subject to minor concerns.





Continuation subject to annual reports from dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.
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