AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2006-2007
Program:

Individualized Major/Minor- L & S

Major 

X
Minor   X 


I.  A.  Program Purpose & Overview:  Centrality
Strengths:

1.

Weaknesses: 

 1.
The self-study asserts that the program helps the University by ascertaining where 
student interest lies with regard to the development of new majors and minors.  However, 
there is no explanation as to how this is accomplished.

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments
Strengths:

1. May aid in the development of new programs as it may help identify student areas of 
interest that are not served by current major programs (e.g., Liberal Studies, Web Design)

2. Meets the needs of students who do not have needs met by other programs (for example, 
may allow for increased specialization in an area)

Weaknesses: 

1. Does not appear to have an articulated mission, although issues noted in strengths could 
be considered the mission.
2.         It is difficult to accept that the program “does not have specific goals and objectives.”

the students’ learning outcomes will be different for each student, if it is a viable program 
in which students earn a UW-W degree, there ought to be program goals/objectives.
II. A.  Academic Assessment of Student Learning:  Curriculum
Strengths:

Weaknesses: 

1.  
II. B.  Academic Assessment of Student Learning:  Assessment of Student Learning
Strengths:

1.
There is some compelling information offered about two students who completed the program.

Weaknesses: 

1.
Virtually all aspects of assessment are not addressed.

III. A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data
Strengths:

1.

Weaknesses:
1.

No data was provided in the self-study.  However, data is available on Institutional 


Research web site

2.

Not a lot of students.
3.

No evidence of efforts to recruit students.  
III. B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates
Strengths:

1.  
Weaknesses: 

1. Justification of this program as a means of enhancing recruitment and retention is weak.  
The self-study asserts that recruitment and retention may be helped, but provides only 
one example.  
2. No specific area of employment filled by the program.

3. There is no systematic tracking of graduates of the program.

III. C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage
Strengths:

Weaknesses: 

1. No information
IV. A.  Resource Availability & Development:  Faculty Characteristics
Strengths:

Weaknesses: 

1. No information provided on the program coordinator.
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

Weaknesses: 

1.  
IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

Weaknesses: 

IV. D. Resource Availability & Development:  External Funding
Strengths:

Weaknesses: 

IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.  

Weaknesses: 

IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1.  

Weaknesses: 

1.    
IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.  

Weaknesses: 

1.     
Other:
Strengths:

1.

Weaknesses:

1.  
The self-study provided only minimal—and in some cases, no—information.   Given the 
nature of this program, it is understandable that there would not be information on faculty 
characteristics in teaching, research and creative activities, and service, nor would there 
be a single set of students’ learning objectives.  However, other aspects of the Audit & 
Review process, including recommendations on assessment that were made during the 
previous review, should have been addressed.
2.      
Advising is a key component in a program of this nature, but the self-study did not 
provide any information on how students were advised.  
Recommended Actions

1.
Develop an assessment plan.  This plan should include information the extent to which 
the goals that the student specifies in the proposal have been met at the completion of the 
program.  The program should also develop an exit interview or exit survey as a 
component of the assessment plan, as well as developing a means to contact students 
after graduation.    
2.         Develop a plan for advertising the program.  Include information on the program on the 
College’s web site, and include procedures by which Master Advisors become involved 
in the dissemination of information regarding the availability of this program.
Recommended Result





Continuation without qualification.





Continuation subject to minor concerns.





Continuation subject to annual reports from dean on progress remedying deficiencies until noted deficiencies are corrected.



X*

Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.

*This major/minor serves three types of students:  students who are career-or vocationally-oriented; students who wish to transcend traditional academic boundaries; and students who might not otherwise earn their degrees.   Coordination of this program should be a joint effort between the Assistant Dean of the College of Letters & Sciences and the L & S faculty committee that reviews students’ proposals.  Administrative oversight of the program should reside in the office of the Assistant Dean of the College of L & S.  The faculty committee should continue to serve the function of academic oversight, including the determination of the academic soundness of students’ proposals and periodic review of students’ accomplishments in the program and after graduation from the program.   As has been the practice in the past, faculty members in L & S should continue to serve as students’ academic advisors.
*Submit a progress report to the Dean and the Associate Vice Chancellor for Academic Affairs by December 2008.
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