AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2006-2007
Program:

Human Resource Management

Major 

BBA
 Minor 
X
I.  A.  Program Purpose & Overview:  Centrality
Strengths:

1. The program plays an important role in the regional economy by providing human 
resource management professionals for businesses and government organizations.

2. The program supports the University core values.  It purposefully supports diversity and 
global awareness as professionals are called on to administer employment statutes 
designed to create equality and diversity.
Weaknesses: 

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments
Strengths:

1. The program mission is clear.

2. The program does a nice job of differentiating programmatic objectives from student learning outcomes. 

3.       The program has specific annual goals and objectives for the current review cycle.

4.  
Goals for each year are clearly laid out and coordinated with accomplishments.

5.        Student chapter of the Society for Human Resource Management won the 2005-2006 
Superior Merit Award; 22nd consecutive year to do so.
6.        Student chapter also had 3 teams participating in the WI state HR games competition
7.        The program is responsive to the committee recommendations.
Weaknesses: 

II. A.  Academic Assessment of Student Learning:  Curriculum
Strengths:

1. The program has an Advisory Board.

2. A senior survey is in place.

3. The program faculty have revised the course requirements, thereby providing a more 
comprehensive curriculum.

Weaknesses: 

II. B.  Academic Assessment:  Student Learning
Strengths:

1. Impressive approach to assessment – integrates input from faculty, students, alumni, 
advisory board and employers (internship).
2. Internship surveys are in place, and data indicates internship students are meeting objectives at very high rates (89-100%).
3.
The learning objectives cover knowledge areas and skills that are important for human 
resource management.

4.
The combination of internal and external assessment.

5.         There is thoughtful consideration of assessment information (i.e. bottom of p. 16-top of p.17).  Decisions are made based on data—i.e. “Therefore, HR faculty will emphasize more heavily the advantages of SHRM membership in the coming academic year (p. 17).” 

Weaknesses: 

1. The viability study of the seminar course needs to be finalized. 

2. For the knowledge-oriented outcomes, how will students demonstrate mastery—i.e. “identify”, “list”, etc.  Typically, a specific verb is used to describe what students will be expected to do with the knowledge taught. 

III. A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data
Strengths:

1.  

Although some fluctuations in enrollment are noted, overall trend appears to indicate 
high levels of student interest.
2.
The demand for graduates is expected to grow faster than the average for all occupations.

3.       
 Enrollment data and trends are carefully analyzed. 
Weaknesses:
1.  


III. B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates
Strengths:

1. The self-study reports that graduates have a professional placement rate of over 90%
Weaknesses: 

1.       
III. C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage
Strengths:

1. Internship opportunities are available and provide links to employment.
2.         The program requires 8 courses in the major (other institutions offering this major require 
7 or less).
3.         The program offers separate courses for compensation and for benefits.  In addition to 
providing an advantage not offered at other universities, this was also an attractive 
feature when recruiting for a faculty position.

Weaknesses: 

IV. A.  Resource Availability & Development:  Faculty Characteristics
Strengths:

1. Faculty with specialization in HRM.
2. Faculty productivity appears to have increased in last 2 years.

3.
The faculty expertise covers many specific areas.

4.
All faculty have terminal degrees.

5.
The faculty is diverse.  It is apparent that the program is sensitive to the importance of 
diversity.
Weaknesses: 

1.
 Two faculty plan on retiring in the next few years; retirements may lead to potential 
staffing difficulties in the next few years and the need for recruitment resources.
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1. Faculty make use of the LEARN Center.
Weaknesses: 

IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1. Faculty members are engaged scholars--active in research.
Weaknesses: 

IV. D. Resource Availability & Development:  External Funding
Strengths:

1. One grant from summer 01 – summer 02 is reported.
Weaknesses: 

1.  
IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.  
Faculty consult with a number of outside entities and serve on advisory committees.  
Faculty members are active in community service.  
Weaknesses: 

IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1.  
Advising is organized.

2. 
 The student chapter of the Society of Human Resource Management is active.

Weaknesses: 

1.  
IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.
Facility improvement anticipated with completion of new Business & Economics 
building
2.
 Resources are reported as “Adequate.”  

Weaknesses: 

1.

Other:
Strengths:

1.

Weaknesses:

1.

Recommended Actions

Recommended Result


x


Continuation without qualification.*




Continuation subject to minor concerns.





Continuation subject to annual reports from dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.

2-01-07
*Update on the program’s assessment plan is due to the Committee on October 15, 2011; the next self-study is due October 15, 2016
6/27/2007
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