AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2005-2006
Program:

Geography (major)/Geology (minor)

Major 
   X

Minor   __X___ 


I.  A.  Program Purpose & Overview:  Centrality
Strengths:

1.
The program missions and objectives are explicitly specified and aligned with the 

  
University missions. 

2.
The department’s programs are central to the university as a whole – the department 
offers courses that are part of (GS/GL) degree requirements for students across campus, 
 
 including certification for Education students.  
3.
The program appears to have coped well with transitions due to Upham renovation and 
the merging of the departments.  
Weaknesses: 

1. Comparisons seem to be to other Geography departments with less attention to 
comparative information with regard to Geology.
I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments
Strengths:

1. Provides both natural science and social science courses – strong support for general 
education program

2.
The program has a professional focus, including field course opportunities and 
internships

3.
The program offers six tracks in their major, allowing students to narrow focus according 
to their interests.

Weaknesses: 
1.
There are no specific program goals, and the goals and objectives listed in the self-study 
not very specific

2.
Many of the changes suggested during the previous Audit and Review were not 
implemented.
3.         No assessment data linked to program changes or additions.
II. A.  Academic Assessment:  Curriculum
Strengths:

1.
There is an impressive range of options for students, and the tracks within the Geography major seem well-designed. The tracks cover a range of potential student interests.  It appears that once a track is selected, the Program helps students tailor their experience by suggesting appropriate minors. 
2.
The department is responding to the recent growth in GIS (Geographic Information System) and technical proficiencies; response to the need for students to have technical skills was insightful and beneficial.
3.         The program has a capstone course (Applied Research Methods).

4.          The program includes five courses that are common to all tracks.
5.          New courses have been added (Spatial Analysis, Biogeography, Forest Geography, 
Gender and Geography, Human and Climate Interactions, Geohazards) during this review 
period.

6.
The courses provide necessary knowledge and skills for students to succeed after 
graduation.
7.
String core includes information critical to student planning

Weaknesses: 

1. Could be more specific on how the graduate/undergraduate components of dual-listed 
courses differ.  Differentiation is sketchy.
2.
Geology does not seem to be as central to the program.  
3.
Minors in Environmental Studies and Urban & Area Studies were not included in the 
self-study.  
4.
No designated internship coordinator or lab manager.
5.
A formal assessment program has not been instituted for the Geology Minor.

6.
A stronger basis/rationale for making changes and assessing the effects of curricular 
efforts is needed

II. B.  Academic Assessment:  Assessment of Student Learning
Strengths:

1.        Courses are linked to objectives, and the learning outcomes have been matched to 
courses. 
2.
There is a structured assessment plan including:  Pre-test and Post Tests, Mid – 
Program Assessment of Geography Majors, Applied Research course and portfolios, etc
3.
The mid-program assessment appears to be particularly useful for students.
4.
The faculty have designed a range of assessment techniques appropriate to the range of 
goals the department has.  It seems that the faculty get and use data to help them make 
decisions about curriculum.

5.
Some assessment methods are objective and measurable.

Weaknesses: 

1. Pre-Post test scores show improvement, but overall level of competence is still low.
2. Some of the data collection seems to happen in an overly informal way.
3. The external advisory “boards” that are described appear to be rather “makeshift” and not 
able to provide that systematic feedback that such boards can potentially offer. 

4. The student learning outcomes should be stated using more specific verbs—i.e. instead of 
“develop basic understanding”, use a verb like “identify”. 

5. Grades are listed as a “reasonable starting point for assessing the degree to which 
students achieve the educational objectives of individual courses.”  However, there are no 
grades reported save those in Appendix D2.  Based on these data, the utility of using 
grades can certainly be questioned.  Generally, grades are not regarded as very useful for 
program assessment, and the A&R Committee has tended to steer programs in other 
directions. 

6. While several assessment techniques are listed on p. 13, there is much less actual data 
reported.  

7. Students do not appear to be included in assessment dissemination efforts.
8. The portfolio process is weak: no criteria, no guidelines, bases for evaluation, or 
indication that information from this process is being used to inform curricular or 
instructional improvement or even in ways beneficial to students’ awareness of their own 
learning.

III. A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data
Strengths:

1. 

Largest number of undergraduate geography majors in the UW System.
2.  

Strong SCH/FTE

3.
Major and minor numbers remain strong despite challenges the department has faced.
4. 

Recruitment through General Ed. courses is successful.

5.         The ratios of retention and graduation increase steadily over the last five years. 

Weaknesses:
1.        Reporting on recruitment efforts other than through Gen Ed courses is weak and vague.
III. B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates
Strengths:

1. Students from the program have been accepted into graduate programs (also recruitment 
by grad programs).
2. Job possibilities for graduates in some areas look good.

3. GIS skills are in high demand.
Weaknesses: 

1. Minimal data on career placement of graduates.
2.         Market demand for the graduates is expected to grow more slowly than average through 
2014, based on the Bureau of Labor Statistics.

III. C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage
Strengths:

1. Applied geography emphasis is a strength.
2. The self-study provides convincing evidence that Geography and Geology program here 
is competitive in relation to others in the state
3. The program looks forward to continuing as one of the premier undergraduate geography 
programs in the state.
Weaknesses: 

IV. A.  Resource Availability & Development:  Faculty Characteristics
Strengths:

1.        Program faculty has expertise in a wide range of areas.
2.         Faculty appear to be productive and energetic.
3.         Faculty members work with students outside the classroom, i.e.:  travel study and 
research.

4.        All faculty members, except one, have terminal degrees.

5.        Collegiality is important to the departmental members.

Weaknesses: 

1. Faculty carry 12 – 16 contact hours.
2. Loss of female faculty.  A student also noted  “willingness to let professors leave” as a 
weakness

3.         The self-study doesn’t address diversity of the faculty by gender or ethnicity.
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1. New building is providing lab space and equipment that wasn’t there before.
Weaknesses: 

1.
Department is under-funded compared to other departments in the UW System.
2.
Much work (internships for example) has to be done by unpaid overload.
IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1. Faculty are active in a variety of professional activities, publishing, presenting, editing, 

 
and various forms of research.
Weaknesses: 

1.
The self-study form requires a discussion of characteristics of faculty and staff as well as 
a table or list.  The self-study did not include this discussion.  Thus, we don’t know if 
faculty/staff contributions in research and scholarly/creative activities are above 
expectations for faculty in geography and geology, adequate, or below expectations.
IV. D. Resource Availability & Development:  External Funding
Strengths:
1. The Department has been successful in securing external funding.
Weaknesses: 

IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.  
Faculty contributed to the profession and community in activities in important ways

2.  
The faculty have been active in service to their department, college and to the university.

3.
Faculty serve as officers in regional and national societies.

4.
Faculty serve the public and profession through non-compensated consulting.
Weaknesses: 

IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1.
New laboratory equipment.
2.
Scholarships are available through the Fischer Scholarship.

3.
Internships.

4.
Three student organizations.

5.
International opportunities.

6.
Research opportunities are available; students have won best presentation awards at 
NCUR.

Weaknesses: 

IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.
New equipment, new classrooms and new laboratories.

Weaknesses: 

Other:
Strengths:

1.       The  Fisher scholarships are of great value to this program.  
Weaknesses:

1.
The report seemed to focus on Geography; I was often unclear whether some information 
also applied to Geology or how Geology fit in.
Recommended Actions

1.
Continue to strengthen the department’s assessment plan.  Rewrite objectives in measurable terms, continue to work on the portfolio assessment, and provide evidence to demonstrate that assessment data is being used to drive programmatic change.  Also provide assessment information on the Geology minor, the Environmental Studies minor, GIS minor, and Urban and Area Development minor.  
2.  Explore ways to offer a program (undergraduate or graduate, possibly in GIS) aimed at different audiences (e.g., nontraditional students, female students).
Recommended Result





Continuation without qualification.



X__Continuation subject to minor concerns.




Continuation subject to annual reports from dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.
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