AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2006-2007
Program:

Criminal Justice

Major 



Minor   x


I.  A.  Program Purpose & Overview:  Centrality
Strengths:
1. The program meets need based on student interest in criminal justice fields.
2.
The program helps fulfill the University’s mission of enhancing students’ acquisition of basic professional and critical thinking skills, providing opportunities for career-oriented development, and offering interdisciplinary programs leading to professional specialization.
Weaknesses: 

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments
Strengths:

1. The goal has been to provide a complementary course of study to a student’s major.
Weaknesses: 

1.
The program’s mission statement is implied in the overview of the self-study, but there is no program mission statement separate from the curriculum.
II. A.  Academic Assessment:  Curriculum
Strengths:

1. New initiatives have been implemented.
2.         The available courses, as well as the internships that are available to students, help 
prepare graduates to pursue careers in law enforcement, adult and juvenile probation and 
parole, correctional counseling, private security, insurance claims and criminal justice 
research.

Weaknesses: 

1. A stronger basis/rationale for making changes and assessing the effects of curricular 
efforts is needed.

2. Course/outcome alignment not given.
3. Inclusion of the Sociology of Homicide and Sociology of Terrorism courses seem driven 
more by the composition of program staff than the curriculum.
4. The “causes of crime and delinquency” as compared to “criminal justice system” is weak 
in terms of the number of courses and traditional programs in sociology.

II. B.  Academic Assessment:  Assessment of Student Learning
Strengths:
1.
Range of assessment data includes student perceptions of their learning, faculty 
evaluations (overall course grades) and general impressions of field supervisors.
2.
It appears that the program has acted on the suggestions from the previous Audit and 
Review report—especially in the area of assessment. 

3.
The snapshots in Appendix D provide a detailed picture of the range of experiences 
offered to interns and reactions of their supervisors. 

4.
The program has done a nice job of analyzing some of the responses to the questionnaire 
(i.e. p. 4, Summary: . . .) and has linked some of this information to decisions that have 
been made. 
Weaknesses: 

1,          The assessment of learning objectives that is based on the student’s perception of how 
much they have learned provides useful information, but is not sufficient as the only or 
major means of assessment. 
2.
The advisory board has not met in a number of years.

3.
Might consider a more standardized internship supervisor evaluation – objective ratings 
on items related to learning objectives for example, rather than the more non-specific 
current evaluations (e.g., “did a good job” “on the ball”, etc)
4.        State learning outcomes from the perspective of what students will know or be able to do 
as a result of participating in the minor. 

4.
  The basis for assigning advanced, proficient, basic and unsatisfactory to student 
performance in courses was not explained. It is difficult to understand how these ratings 
can be assigned holistically to an entire group of course objectives.
III. A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data
Strengths:

1.

Given student interest in forensics and criminal justice, the presence of the minor (as well 

as the major and new forensic minor) is attractive to prospective students.
2.

Strong enrollment and good graduation numbers.
Weaknesses:
1.  

III. B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates
Strengths:

1. Criminal justice professions appear to have stable or growing needs for graduates. 
Weaknesses: 

III. C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage
Strengths:

Weaknesses: 

1. Comparative advantage of this program was not addressed in the self-study.  
IV. A.  Resource Availability & Development:  Faculty Characteristics
Strengths:

1. Faculty reflect a range of expertise; active in fields.
Weaknesses: 

1. Women and ethnic minorities are underrepresented. 

2. Faculty are concentrated in Sociology; as an interdisciplinary minor, involvement of 
faculty from other disciplines may be desirable.
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

Weaknesses: 

1. There is no evidence in the self-study to suggest that program faculty are engaged in 

activities for teaching and learning enhancement.
IV.C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1. While dominated by the achievements two individuals, the faculty is engaged in scholarly activity. 
Weaknesses: 

IV. D. Resource Availability & Development:  External Funding
Strengths:

1. Program has received some external funding.
Weaknesses: 

1. External funding related to program does not appear to be extensive.
IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1. 
 Program faculty are engaged in service activities (e.g., as expert witnesses, speeches to 
the public, etc.)
Weaknesses: 

IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1.  
Rich variety of internships.

2.        Travel study to Scotland Yard.

Weaknesses: 

1.        This issue was not addressed – this part of the report focused more on faculty and budget, 
not direct student resources.
2.       Quarter time for one semester per year seems very inadequate for a minor with this many 
students

IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.  
Basic resources are adequate.
Weaknesses: 
1.         Concerns about limited clerical support.
2.          Future plans regarding location and available space are uncertain.  Demolition of 
Salisbury and move to other space is stressful for faculty and may also impact 
recruitment of students.  It seems uncertain as to whether the transitional space will be 
adequate.  The long-range plan is still unknown.

Other:
Strengths:

1.

Weaknesses:

1.

Recommended Actions

1.
Complete program objectives, measurable course objectives and a curricular map or chart 

listing objectives and the courses that meet the objectives so that more meaningful assessment of students’ learning can be done.
2.
Develop a plan for gathering information from grads and employers as well as the 
advisory board – then use it to “close the loop” on making programmatic changes.
3.         Explore with the Dean the means by which to increase support for this program, 
including recruitment, advisement, advocacy, and assessment. 
Recommended Result



    
Continuation without qualification.



X

Continuation subject to minor concerns.

   


Continuation subject to annual reports from dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.
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