AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2005-2006

Program:

Finance   BBA           Major ___X___

Minor 
___X___
I.  A.  Program Purpose & Overview:  Centrality

Strengths:

1.     The mission of the program is aligned with the mission and strategic plan of 
        UW-W.

Weaknesses: 

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments

Strengths:

1.     The Assessment Plan was revised and strengthened in 2003.
2.     Advisory Board has been formed and utilized.
3.     The Department is working on initiatives involving outside evaluation and 
        assessment (CFP).
4.     The department took several concrete and effective steps to accomplish its listed goals.  

  Goals and objectives are generally clear with a reasonable set of plans for achieving them.
5.     The program provides a basic curriculum regarding business finance to all 
        College of Business majors.

6.     Offers a professional study minor to students from other colleges.

7.     The program is in compliance with all AACSB standards.
8.     The finance major is a part of COBE.
9.     Goals and objectives are generally clear with a reasonable set of plans for achieving them. 
Weaknesses: 

1.     The self-study does not address how the program addresses diversity and 
        global awareness issues.

2.     The last self-study listed four recommended actions.  While the department has made 
  

  excellent progress in addressing one of the recommended actions (assessment plan), three of 

  the four Recommended Actions are not addressed in this self-study.  
3.     The program doesn’t appear to have a clear mission other than providing 
        “…all business students a basic understanding of the finance function in 
        modern business”.  This seems a bit too broad and vague. 

II.  A.  Academic Assessment of Student Learning: 

Strengths:

1.     Overall, apparently much improved over last time.
2.     Internships are available for students.

3.     A new course was added, providing “real-world” experience.

4.     The program has student organizations.

5.     The different emphases in the program (regular finance major without 
        emphasis, Insurance, Real estate, and Financial planning) meet the needs of 
        students with various career goals.
6.     The program provides plenty of opportunities for students to put their 
        classroom learning into practical uses and “real-world” problem-solving        
        through internship and activities sponsored by various student organizations.
7.     The program is considering seeking Regents approval for a new emphasis in 
        the area of Compliance Law.

8.     The program has a capstone course (Corporate Financial Management 
        Decisions 444).
Weaknesses: 
1.     Results of internship surveys are not included, which makes it difficult to 
        assess the program’s analysis of the usefulness of internship surveys as 
        assessment data.
2.     The Department offers a minor in Business Law, but the self-study doesn’t 
        address this minor.  It is important to address students’ learning in this minor 
        because the courses that comprise the Business Law minor are not the same as 
        those for any of the emphases in the major.   
3.     Appendix G is missing.
II.  B.  Academic Assessment of Student Learning:  Assessment of Student Learning

Strengths:

1.     The Department has reviewed, updated, and improved the assessment plan.  
        Courses are linked to specific objectives for the four courses that all majors are 
        required to take.
2.     Pre- and post-testing is administered, evaluation takes place, teaching styles can be                      
  adjusted.
3.     Chair has attended LEARN center sessions and apparently implemented some 
        of that information into department assessment procedures.
4.     Writing is stressed in the capstone course, the Securities Analysis course, and 
        in two formal written reports from all internship students.  The internship 
        reports were adopted based on feedback from the Business Advisory Board. 

5.     The department requires students to pass a computer applications test.

Weaknesses: 

1.     The pre-test/post-test approach is problematic as students are given no 
        incentive to do well on the first test.   
2.     From Appendix D, it is not clear if or how assessment of students’ learning in 
        each of the emphases (finance, insurance, real estate, and planning) is assessed.   
        Students take approximately half of their coursework in one of the emphases 
        as unique courses, but there doesn’t seem to be a mechanism in place for direct 
        assessment of each emphasis.
3.     Learning objectives are input-based, not outcome-based.  Phrasing of learning 
        objectives should be phrased in terms of what students should know, 
        understand, or be able to do upon completion of the coursework.  
4.     There doesn’t appear to be much sharing of assessment data with students.
III.  A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data

Strengths:

1.     The number of graduates from the major has largely been steady over this five-
        year period. But there was a significant increase in 2005. (about 14% increase 
        from 2004) 
2.     Acceptable numbers in retention and graduation rates.  

3.     The program seems to know why the average credits to degree has increased 
        from 126.6 to 130.4 over the past five years. 

4.     Students are able to get the classes they need to graduate without delay.

Weaknesses:
1.

III.  B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates
Strengths:
1.     The number of degrees granted is increased since 2003.
Weaknesses: 

1.     The self-study asserts that demand for graduates is strong, but does not provide 
        any evidence to support this assertion.
2.     The program does not have a systematic means for following up on graduates 
        (e.g., number admitted to MBA programs, number employed, number 
        employed in their fields).   While this is not unique to this program, the self-study did not address if or how the Department was working with other units on campus to secure feedback from alumni.
III.  C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage

Strengths:

1.     Proximity to Milwaukee, Madison, and Chicago provide numerous 
        opportunities.
2.     The faculty maintain ties to financial professions in the community.  Many are 
        UWW alumni.

3.     Comparatively the student base in this program appears to be performing at or 
        above average in all areas.  

Weaknesses: 

IV.  A.  Resource Availability & Development:  Faculty Characteristics
Strengths:

1.     The self-study reports that 11 faculty/staff have terminal degree 
        qualifications—good expertise in areas.
Weaknesses: 

1.     All faculty described as “having key responsibilities in the program” appear to 
        be male.
IV.  B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1.     Six faculty have received the College teaching award.
2.     Courses are supported well with technology as needed.

Weaknesses: 
1.     The self-study does not include a discussion/identification of faculty strengths 
        in teaching and teaching enhancement activities.  Table is missing.
IV.  C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:
1.     Nearly all faculty are have regular conference presentations; some show 
        strength in publications.
Weaknesses: 
1.     The self-study does not include a discussion/identification of faculty strengths 
        in research and scholarly activities.  Table is missing.
2.     Details of journal articles (i.e. journal names, years, etc.) were not provided.   
        The Committee was not able to tell if the publications were single-authored or 
        coauthored, refereed or non-refereed, etc.   Difficult to assess trends in
        productivity in this area.

3.     With the exception of one faculty member, the review of faculty vitae across 
        the five-year period does not seem to be high in publications.  Three of the ten 
        faculty had no publications; 3 had one; the average across 10 listed is 1.5.
IV.  D.  Resource Availability & Development:  External Funding

Strengths:

Weaknesses: 
1.     With the exception of the Strong Investments grant, it does not appear that 
        faculty have been active in seeking external funding.
IV.  E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.     The department seems quite active in service-related activities both on-campus 
        (e.g. committee work) and off-campus (e.g. consulting).

Weaknesses:  
1.     The self-study does not include a discussion/identification of faculty strengths 
        in service. Table is missing.  
2.     It is not clear which off-campus service activities are paid activities and which   
        are pro bono (i.e. truly service). 
IV.  F.  Resource Availability & Development:  Resources for Students
Strengths:

1.     Student resources are currently just adequate but those planned for the future 
        are quite impressive (e.g., simulated stock market floor for new Business 
        Building). 

Weaknesses: 

1.     Current facilities becoming a bit aged.  

IV.  G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1.     Facilities are adequate.

2.     New building will provide numerous improvements.

Weaknesses: 

1.     Little information provided here.  

Other:

Strengths:

1.     The program appears to be taking assessment activities more seriously than 
        previous review indicated.
Weaknesses:

1 Student interactions with faculty on research not apparent.  

Recommended Actions

1.  
  Consider to make Service-Learning Activities more formally recognized.
3.     Review the impacts of increased faculty diversity of student diversity. 
4.     Work with other units on campus (E.g., college, Career Services, Institutional Research) to develop a systematic plan for tracking of graduates.
5.     Continue to develop faculty recruitment and staffing plans as faculty retire and new 
        faculty are recruited, and continue develop methods to encourage, concretely support tenure-track faculty research productivity  (publications, grants, etc.).
Recommended Result







Continuation without qualification.

__X
 
 

Continuation subject to minor concerns.






Continuation subject to annual reports from dean on progress remedying deficiencies until noted deficiencies are corrected.







Withhold recommendation for continuation, place on probation, and require 


another complete audit and review within 1 - 3 years at committee's discretion.







Withhold recommendation for continuation, place on probation, recommend 


placing in receivership within college, and require another complete audit and 


review within 1 - 3 years at committee's discretion.







Non-continuation.
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