AUDIT AND REVIEW EVALUATION FORM

Undergraduate Programs & Stand-Alone Minors

2005-2006
Program:

  Economics

Major 

X  
Minor  X   


I.  A.  Program Purpose & Overview:  Centrality
Strengths:

1. The program has coordinated with other programs on campus provide services to other majors (e.g., Geography, Biology, HRMgmt) and colleges.
2. Centrality statement concise and specific.

3. The program serves the GENED core course (Global Perspectives) and the MBA program.
Weaknesses: 

1. More specifics would be nice.  For example, listing the specific majors and minors.

I.  B.  Program Purpose & Overview:  Program Mission, Goals, & Accomplishments
Strengths:

1. The program is accredited by AACSB, NCA, and WDPI.
2. The Financial and Economic Resources Center has been established.

3. The program has an Advisory Board.

4. There is a clear statement of the annual goals for 2005-2006; goals listed are specific and seem manageable.
5. The report demonstrates the meeting of specific state and societal needs.
6. The department offers three emphases:  International Emphasis, Economics and Business Policy 
Emphasis, and Economics and Public Policy Emphasis.
Weaknesses: 

1.

A little vague on multicultural issues.
2.
There don’t seem to have been many changes in the department as a result of the last Audit & Review—though this may be deceptive.  The weaknesses suggested in Appendix A do seem to be addressed elsewhere in the report, though not where the question is asked.  
3.
The review covers 2000-2005, but goals listed are only those for 2005-06.

4.         Under Program Weaknesses in the last A & R Report assessment is stated as weak. In this recent report Program Assessment and Student Assessment seem to be intermingled. These need to be separated.

II. A.  Academic Assessment of Student Learning:  Student Learning
Strengths:

1. Newly designed internal assessments seem to represent an effective strategy.
Weaknesses: 

1. These assessments are new and the results haven’t been interpreted yet.
2. Information given in this section doesn’t apply.  In particular, the summary of increased 
faculty scholarly activity seems out of place here.  Also, when asked to summarize 
           assessment data, the first paragraph lists department goals.  
3. Response to changes in goals, objectives, etc. occurring since last A&R doesn’t address any of the concerns previously raised but instead shows how applied research has increased (not an issue raised).
4. Although surveys are a valuable resource, there is more that the department can do.

II. B.  Academic Assessment of Student Learning:  Assessment of Student Learning
Strengths:

1. 
The program is making good progress on the assessment of student learning.

2. 
The assessment includes both internal and external sources of data.

3. 
The program has identified areas of relative weakness in the assessment data.

4. 
The program continues to develop and refine their assessment tool and is working toward 
integrating their content approach with the college’s skills approach. 
5. 
Exit surveys appear to be providing some useful information.
6. 
Department periodically conducts a survey of students in the principles of Economics 
courses (Econ 201 and 202).
Weaknesses: 

1.
The assessment of student learning is centered almost exclusively on content-related 
questions from individual courses.  There is virtually no global assessment being done 
(nothing formal at least).

2.
Data is only available from two semesters.

3.
It is not clear what, if anything, the department is doing with the assessment data they are 
collecting.

4.
Appendix D is just a repeat of much of this section.
5.         Not all objectives are stated in behavioral outcomes (e.g., how does one measure    

            “abilities” and “awareness”?)
III. A.  Student Recruitment, Enrollment, Retention & Graduation:  Trend Data
Strengths:

1. 
The program has gradually attracted a larger number of majors.
2. 
Acceptable numbers in retention and graduation rates.

3. 
I like the idea of sending a letter to students that earn a B in the intro. courses- inviting 
them to consider an economics major.
4.       The department continues to make efforts to attract majors and minors by offering a broad 
range of courses.
Weaknesses:
1. 

Need better tracking of graduates.
III. B.  Student Recruitment, Enrollment, Retention & Graduation: Demand for Graduates
Strengths:

1. 
Job placement examples are impressive.
2. 
Detailed explanation of projections for Economics majors.

3. 
A number of students have been admitted to graduate programs.
4. The list of the placement of graduates shows that graduates of this program are getting jobs in many different professions. 
Weaknesses: 

1. Tracking of graduates is non-systematic.

III. C.  Student Recruitment, Enrollment, Retention & Graduation: Comparative Advantage
Strengths:

1. Proximity to Milwaukee, Madison, and Chicago provide numerous opportunities.

2. Affiliations with business helpful in terms of its “comparative advantage.”

Weaknesses: 

IV. A.  Resource Availability & Development:  Faculty Characteristics
Strengths:

1.         Most of the faculty have terminal degrees.
Weaknesses: 

1. 
Racial and gender diversity of faculty are virtually nonexistent.   In particular, there are no 
females. 
IV. B.  Resource Availability & Development:  Teaching & Learning Enhancement
Strengths:

1. Faculty have taken part in several teaching enhancement activities (e.g., symposia, 
seminars; pg. 23).
2. Several faculty seem to develop close, supportive relationships with students (e.g., 
involvement in McNair Mentor Program, Blue Key).

3. Many of the faculty are regularly recognized by students for excellence in teaching.
Weaknesses: 

IV. C.  Resource Availability & Development:  Research & Scholarly/Creative Activities
Strengths:

1. The report notes that scholarly productivity has increased since the last review and that 
more faculty are producing scholarly works (55 total publications/approx. 11 faculty, for 
an average of about 1 per year per faculty member).
2. Most faculty are “graduate qualified” in terms of scholarly productivity.

3. There is regular and fairly broad-ranging activity on the part of faculty members.
Weaknesses: 

1.  No indication of faculty research/scholarly interactions with students.
IV. D. Resource Availability & Development:  External Funding
Strengths:

1. Several grants have been funded during this review period.
2. The FERC was established using grant funds.

Weaknesses: 

1.  
IV. E.  Resource Availability & Development:  Professional & Public Service
Strengths:

1.  
The department seems quite active in service-related activities both on-campus 
        
(e.g. committee work) and off-campus (e.g. consulting).
2.
Faculty members are active in professional organizations.
Weaknesses: 

1.
IV. F.  Resource Availability & Development:  Resources for Students
Strengths:

1. 
There are three emphasis areas for students to choose from.

2. 
The FERC offers applied research experience to students.

3. 
Department has managed to keep most class sizes down.

4. 
There is a budget for student help.
5. Internships are readily available to students. 

Weaknesses: 

IV. G.  Resource Availability & Development:  Facilities, Equipment, Library Holdings
Strengths:

1. 
The report notes that computer lab facilities are excellent.
Weaknesses: 

1.
 
Other:
Strengths:

1.
The program was responsive to the suggestions of the previous A&R report in beginning to address assessment.
Weaknesses:

1.
In places, the document was a bit sloppy (typos, missing words, etc.).
2.         According to the last A/R, annual reports were to be submitted to the dean on progress toward meeting the recommendations, but these annual reports have not been included in the self-study.

Recommended Actions
1.
Continue development of the program’s assessment plan:
a. Refine the internal assessment tool, coordinating with the college assessment; and
b. Continue to work toward ‘closing the gap’ between the assessment data and curricular revisions.
2.
Continue to develop, revise curricular plans:

a.    Make decisions regarding less needed courses and eliminate some, if needed;
b.  Make decisions regarding desired numbers of majors and minors and develop plans for how to achieve the goals.
3.         Develop a recruitment plan to increase the number of majors.

4.
Work toward increasing the effectiveness of tracking the program’s graduates:
a.    Work with other units on campus to develop a systematic means for tracking graduates; and 

c. Work toward improving the placement statistics (rather than supplying listing of cases);

5.         Develop a clear staffing plan and rationale for increasing faculty diversity.

Recommended Result



  _


Continuation without qualification.


X     
Continuation subject to minor concerns.


___

Continuation subject to annual reports from dean on progress remedying 



deficiencies until noted deficiencies are corrected.






Withhold recommendation for continuation, place on probation, and require 


another complete audit and review within 1 - 3 years at committee's discretion.






Withhold recommendation for continuation, place on probation, recommend 


placing in receivership within college, and require another complete audit and 


review within 1 - 3 years at committee's discretion.






Non-continuation.
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