AUDIT AND REVIEW EVALUATION FORM

2003-2004

Program:

Race and Ethnic Cultures

Major 



Minor 

X
 


Strategic Plan/Mission

Strengths:

1. The Mission of program is stated and well articulated.

2.       The Program supports the mission of the University by offering an array of courses to    

            meet University and UW System requirements for education in diversity and general 

            education. 
3.         The Program works to advance the University’s efforts to promote greater appreciation of    

            diversity. 
4.         Provides services to further UWW’s goal of recruitment and retainment of students of      

            color.

Weaknesses: 

Program Assessment

Strengths:

1. The Program has excellent goals and objectives.  

2.         The faculty members are trying to increase the number of minors. 

3.         Program has race and ethnic cultures faculty and advising committee.

4.         The Program provides training and experiences helpful to all students in their future roles      
 as citizens.
5.         There is a growing demand for graduates with diversity training. 
6.         The Program has identified 16 goals. 
7.          R&EC has adopted a twofold approach to assessment measuring specific program

 objectives. 
8.          Have good, ongoing oversight of the program and its progress toward meeting program 

 goals.

Weaknesses: 

1.  

Curriculum(Assessment of Student Learning)

Strengths:

1. Two new courses have been developed, and four are currently under development.
2.         Curriculum contribute to the 16 goals identified by the Program. 
3.         Good progress since last A&R in developing student learning objectives.

4.         Nice 2-pronged approach to assessment (pg. 9)

5.         Multiple outlines exist for sharing assessment information with students & faculty.

6.        There are a large number of program objectives that cover a wide range of activities.
7.         Detailed description/rationale for the assessment approach and the instrument used to 

            date.
8.         Student learning objectives are linked to specific assessment items.
9.         Some discussion of assessment results.
11.        Integrated perspective of three major groups into one program.
12.       Good that the program is working on developing a capstone course.

13.       Travel-study courses are part of the program.

Weaknesses: 

1.         Show some interesting undergraduate student research examples, if any. 

2.         I saw little (no?) assessment of student skills, knowledge, development that was NOT based on student opinion survey.

3.         An average across responses in Tables  and Figures 2, 3, and 4 would be more useful than     

            the percentages for each response that are reported.  An average would make comparisons     

            across items easier.
4.          Link discussion of changes (p. 23) to specific pieces of assessment data.
5.         There is a need for external assessment information (e.g., employers, graduate school 

 placement, etc.
6.         Native American component has fewer courses than the other two components; according 

to the self-study, this is being addressed.  

7.         List educational goals but not specific educational objectives (pp. 18-19).

8.        Alignment with courses should be more specific (see Appendix D)—specify the objective     

            (subject matter, cognitive development, or skill) in the course so that the  link to the     

            program objectives is clear. 

Enrollment

Strengths:
1.        The program is making efforts to recruit more minors (e.g., brochure, revised fact sheet).

2.        There seems to be good information despite the difficulty with timing of the declaration of     

            the minor.

3.        The attempt to match student with advisor is a real strength that could be used in   

            advertising and recruiting.

Weaknesses: 

1.    

Accreditation

Strengths:

1.

Weaknesses:
1.  

Faculty

Strengths:

1.         8 well qualified faculty members have Ph.D.s and are diversified in racial/ethnic    backgrounds. 

2.        Some faculty members received funding in 2003. 

3.        The faculty do a LOT, especially given their other “home” department responsibilities 

            and no release time.

4.         Several faculty have participated in teaching enhancement activities.

Weaknesses: 

1. More information on the individual faculty should be included.

Opportunities for Students

Strengths:

1. There is a student organization.

2.         Fosters intellectual growth, cultural awareness and personal maturity. 
3.         A minor in R&EC will be a valuable credential. 
4.         Provides needed diversity exposure and education to many students via gened and 

            diversity courses.

5.         Appears to have good attention to advising.
6.         The program is developing/provides study abroad opportunities for students (in Ghana,     

             Mexico, Caribbean, Brazil; pg. 8, 17).
7.         There are opportunities for undergraduate student research.

Weaknesses: 

1. Specific information on involvement with undergraduate research isn’t delineated in the    

            self-study.

Location

1.         UWW’s central location in the state is an ideal area for a race and ethnic cultures program    

            and minor. 
2.        UWW will continue to attract students of color and the program will continue to be       

           relevant and valuable.

Weaknesses: 

Community

Strengths:

1.       The program is frequently contacted by local and regional newspapers, consumer agencies,     

           employers, and other parties seeking information regarding race/ethnic issues. 

2.       Community Impact:  Valuing diversity will have positive, pervasive, and profound effects     

          on the community.

3.        Supports diversity education for the community as well as for campus (e.g., Spring          

           Lecture Series).

Weaknesses: 

Placement

Strengths:

1. Provides a valuable credential for graduates in many areas.

Weaknesses: 

1.         There is no placement information.    
Resources/Administration

Strengths:

1.       The library provides a lot of resources for the program. 

2.       The program is developing a RECR library (pg. 8).

3.        Impressive use of resources.

4.       The program has the W.E.B. DuBois Seminar Room in Salisbury.

Weaknesses: 

Other

Strengths:

1.       Good attention and response to prior A&R recommendations.

2.       Handbook for students—good idea, important communication vehicle.

3.      The minor itself is comprehensive when compared to programs at UW-Madison, which         

          focus on a single racial/ethnic population (e.g., African American Studies, Chicano               

          Studies, etc.).

Weaknesses: 

Recommended Actions

1. Continue development, refinement, and implementation of assessment plan with special attention to:

a. developing sources of assessment information that are not based solely on student opinion (to assess how well students are achieving the learning objectives);

b. Tracking of graduates; and 

c. Continuing to work on the capstone course.

2. Increase recruitment efforts in line with program resources and faculty.
3. Explore ways to incorporate travel-study courses into the Race and Ethnic Studies minor.
4. Work with College Dean to support the faculty who teach in the program  and who do not currently receive compensation for their work in this program.

Recommended Result





Continuation without qualification.


X__Continuation subject to minor concerns.





Continuation subject to annual reports from dean on progress remedying deficiencies until noted deficiencies are corrected.





Withhold recommendation for continuation, place on probation, and require another complete audit and review within 1 - 3 years at committee's discretion.





Withhold recommendation for continuation, place on probation, recommend placing in receivership within college, and require another complete audit and review within 1 - 3 years at committee's discretion.





Non-continuation.
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